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Official Publication of Bowling Green State University For Faculty and Staff 
Board of 
lrustees· News 
InstrUctional 
fees hiked $20 
The University's Board of Trustees has 
approved a $20 per quarter increase in the 
instructional fee for undergraduate students 
and has established a formal representative 
post for the graduate student body. 
FEES INCREASED 
At its Feb. 12 meeting, the Trustees were 
told that an increase in the instructional fee 
was necessary to help ensure a balanced 
budget for the remainder of the 1975-76 fiscal 
year. 
President Moore recommended the in-
crease of $20 per quarter for undergraduate. 
students and $30 per quarter for_ graduate 
students, to become effective spring quarter. 
It is the.fU"St increase in instructional fees at 
Bowling Green since fall quarter, 1972. With 
the increase, undergraduate students in-
cluding those at Firelands, will be paying $230 
per quarter, and graduate students will be 
paying $330 per quarter in instructional fees. 
The fee increase will generate an additional 
$300,000 per quarter against a projected 
deficit of $985,600 for the fiscal year ending 
June 30. 
The revised 1975-76 educational budget 
totals $39,878,145 and is based on continued 
screening of all requests for faculty and staff 
replacements, and maintenance of Univer-
sity:..wide staffing levels below those 
authorized by the Trustees in the current 
budget. 
It will also be necessary to defer ex-
penditures for non-essential services and 
programs and to absorb all increases in 
postage rates, gasoline prices and student 
employment wages within the current 
operating budgets. 
Cost-cutting procedures should generate 
$760,615 in savings, according to Michael 
Ferrari, vice president for resource planning. 
He also noted that the University had been 
able to reduce its energy consumption by 20 
per cent and that these savings amounted to 
$39 per student. 
Dr. Moore noted that, had Gov. Rhodes' two 
per cent cut been rescinded, even for half of 
the fiscal year, the increase would not have 
been necessary. 
In addition to the $636,000 decrease in ex-
pected state appropriations for the year, 
interest income decreased by $175,000, civil 
service pay increases mandated by the state 
but not fully reimbursed through ap-
propriations totals $425,000 and increased 
medical insurance premiwns and utility rates 
totaled $177,500. 
He also pointed out that, despite the in-
crease, Bowling Green is still asking students 
to pay the smallest percentage of the cost of_ 
FACULTY GRANTS- James Gordon, assoc. 
prof. of journalism, <left> gets a lesson· in 
astrophotography from Roger Ptak, assoc. 
prof. of physics, at an exhibit of equipment 
purchased with· Faculty Development 
Program grants, held Jan. Z8 in the Dogwood 
Suite, Union. Ptak's drive corrector, when 
their education since the fall of 1968. Bowling 
Green students pay 33.5 per cent of the total 
cost of their education while state subsidies 
pay for 66.5 per cent. 
The state-student cost ratio for graduate 
students is 76.4 per ·cent in state subsidy 
support while 23.6 per cent of their 
educational costs are paid for through in-
structional feeS. 
"I have also been asking myself at what 
point we can pull down costs so much that it is 
no longer helpful," Dr. Moore added. "In our 
efforts to economize and keep costs down, we 
may be eroding the quality of our education." 
The increase in fees was approved 
unanimously by the Trustees. It includes a per 
hour increase of $21 for undergraduate 
students and $23 per hour for graduate 
students attending the University on a part-
time basis. 
RUMORS DENIED 
Trustees refuted recent rumors that the 
University Health Center would be closed. 
Trustee John Lipaj speculated that the false 
reports could have been a result of a recent 
visit to the Health Center by himself and 
Trustee Norman Rood. He noted that they had 
been studying operations at the Health Center 
and would soon be making recommendations 
to the Board. 
"We certainly do not contemplate closing it 
down," he said. "If anything, we want to in-
crease the quality of health care." 
Dr. Moore noted that visits by members of 
the Board at other University facilities had 
prompted rumors which had no foundation. 
"We are looking at many _areas of the 
. . . 
: - ~~ . :_ .. 
attached to a camera and telescope as shown 
above, allows the camera to follow a star as 
the earth rotates for a time-exposure 
photograph. A similar display of grant 
projects followed the Feb. 12 Board of 
Trustees meeting. ....... 
University for possible budget economies," he 
explained. 
RESEARCH FACILITIES 
The Trustees adopted a resolution 
authorizing the expenditure of up to $100,000 
for renovations of research facilities housing 
the drosophila center and buildings designed 
for use in rodent research activities. 
The expenditures will include $50,000 for 
alterations to the air-handling system in the 
Life Science Building, to ensure the protection 
of fruit flies in the stock center from sprays or 
mists that might be used in the~ area for 
mosquito control. The new system will in-
corporate either micronite or absolute illters. 
The Drosophila Melanogaster Stock Center 
at Bowling Green is one of only two within the 
continental limits of the United States. The 
insects are used extensively in genetic 
research. 
Another $50,000 was requested to renovate 
existing structures on the University property 
known as Fearnside Farm so that they can be 
used for rodent research activities directed by 
William Jackson, director of environmental 
studies. Currently, these activities are housed 
in facilities leased frpm Environmental 
Conservation for Ohio <ECO>, Inc., Fostoria. 
This property is being sold, however, making 
the move to new facilities necessary. 
The new location is northeast of the Bowling 
Green Airport. 
Funding for the two projects is available 
from current University accounts. 
The Farm Account, which includes income 
from sharecropping unused University 
<cont. on page 2) 
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property, will provide $20,000 for the Fearn-
side Farm renovations. The remaining $30;000 
in projected costs of the renovation project 
will be borrowed from the 1954 Dormitory 
Surplus Account. 
Changes in the air-handling system in the 
Life Science Building will also be funded by a 
loan of $50,000 from the 1954 Dormitory 
Surplus Accolll_lt. 
GRADUATE STUDENTS REPRESENTED 
The Board also approved a request by the 
Graduate Student Senate that a formal 
representative to the Board of Trustees be 
allowed to speak for the graduate student 
body. 
GSS had requested formal representation at 
the January meeting of the Board and it was 
tabled at that time. 
The graduate student body will be 
represented by Roger Barnes, president of 
GSS. ' 
During the discussion of the proposal, it was 
noted that there was some lack of com-
munication between graduates and un-
dergraduates and Trustees suggested that the 
students try to remedy the situation. 
GRANTS AND CONTRACTS 
The Board approved acceptance of grants 
and contracts awarded during the month of 
January and amounting to $124,717.13. 
The total of grant funds awarded to the 
University for the 1975-76 fiSCal year now 
amounts to $3,846,260. The sum is $662,852 
more than the accumulative total at the same 
time one year ago. 
Provost Kenneth Rothe noted that there had 
been a substantial increase in the amount of 
grants for student aid. Student aid grants so-
far this year total $2,175,685 as compared to 
$1,431,284 a year ago - a ftfty per cent in-
crease. 
PERSONNEL CHANGES 
The following personnel changes were 
approved by the Trustees: 
Administrative appointment: Carlos 
Gonzales, staff accountant, Business Office. 
Administrative resignation: John Cooks, 
asst. football coach and lecturer in HPE. 
Academic retirements: Anthony B. 
Baynard, asst. prof. of romance languages, 
originally reported retirement date of Dec., 
1976, changed to June, 1977; Lowell P. Leland, 
prof. of. English, June 15, 1976; Beryl M. 
Parrish, assoc. prof. of English, originally 
reported retirement date of July, 1976, 
changed to Aug. 26, 1976; H. Glendon Steele, 
assoc. prof. of English, June 15, 1976. 
Academic resignations: Captola Harris, 
coordinator of general recruitment and ad-
missions in the Student Development 
Program; Janet Hartman, asst. prof. of 
education; Dennis P. Kelly, instructor in 
history; George 0. Kenny, asst. prof. of 
mathematics; Marjorie Shoemaker, in-
structor in education. · 
Changes in assignment, rank and salaries: 
Edith W. Andrews, resigned as department 
chairperson, remains assoc. prof. of home 
economics; Frank C. Arnold, resigned as 
director of the Personal Development and 
Life Planning Center, remains prof. of 
psychology; Roman G. Carek, assoc. prof. 
and counseling psychologist, appointed 
director of the Personal Development and 
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Life Planning Center; Gerald Rigby, prof. of 
political science, appointed director of the 
Criminal Justice Program, College of Health 
and Community Services. 
Part-time facuJty appointments: <term 
contracts): J .. Michael Huffman, instructor in 
art; Kenneth Searfoss, lecturer in business 
education; Ethel Wilcox, assoc. prof. of 
speech; Wanda M. Alexander, clinical 
supervisor of student teaching; Larry 
Bowersox, instructor in industrial education 
and technology; Ray Deardorff, clinical 
supervisor of student teaching; Ellsworth 
Edwards, instructor in home economics; 
Patrick Gallagher, instructor in special 
educatiQn; Ralph Geer, prof. emeritus of 
educational administration and supervision; 
J.D. Jackson, instructor in ethnic studies; 
Mary T. Wolfe, instructor in art, all for winter 
quarter, 1976. 
Non-faculty appointments <term con-
tracts>: Elvira Reyes Artis, coordinator of 
recruitment and admissions, Student 
Development Program; Jeffrey M. Hyman, 
research associate in sociology. 
FACULTY SENATE REPORT • 
Faculty Senate chairperson Stuart Givens, 
in his report to the Board of Trustees, noted 
that the Senate had sent a salary recom-
mendation to the University Educational 
Budget Committee recommending a 24.46 per 
cent increase. He said the Senate is aware of 
the budgetary problems of the University and 
that the major thrust of the proposal is to 
demonstrate the relative loss that has oc-
curred over the past decade in real salaries 'of 
the faculty. 
STUDENT REPRESENTATIVE REPORTS 
Dennis Bottonari, undergraduate student 
representative to the Board, introduced his 
assistant as the newJy-elected undergraduate 
student representative. Mark Kerns will begin 
his term of office in June. He is a junior 
political science major from Urbana. 
Mr. Bottonari reported that the building 
committee for the Student Recreation Center 
has worked with Thomas Zung, architect, in 
preliminary planning for the building. Annie 
Clement, coordinator for academic program 
development, has been appointed project 
director for the Center. 
President Moore noted that three different 
desi~ with three different price tags were 
being developed: It was expected that these 
would be presented to the Trustees in an 
informal ~ion during the next two weeks. 
FIRELANDS REPRESENTATIVE 
Alice Rau, president of the Firelands 
Campus Advisory Board, was recognized. She 
invited the Board of Trustees to the Firelands 
Campus for their May 13 meeting and Board 
members accepted the invitation. 
Mrs. Rau also noted that the Firelands 
Campus Board was the instigator of a meeting 
of representatives of branch campuses in 
Ohio, held last November. 
"Many of the other universities have more 
than one branch campus," she pointed out. 
"Since we are the only one for Bowling Green, 
we felt we were not getting the exchange of 
ideas we should have." 
CAPITAL IMPROVEMENTS 
The status of various capital improvements 
and renovation projects on the campus was 
reported to the Board. These included site 
survey work for the Musical Arts Building, 
exterior masonry and brickwork ·on the 
Alumni Center, renovations-on the fifth floor 
of the University Library and preliminary· 
design work for renovations to McFall Center. 
ENROLLMENT REPORT 
The winter quarter enrollment report 
showed a grand total of 17,131 students 
registered at the main campus, Firelands and 
off-campus centers, both full-time and part-
time. 
Main campus enrollment totals 15,847. 
Firelands campus enrollment is 951, an all-
time high for winter quarter. 
The College of Education continues to have 
the highest number of students - 4,761. 
Provost Kenneth Rothe said recent studies 
showed that the number of teachers produced 
this year will be below the number of teachers 
retiring. 
"There is some backlog of teachers who 
have been unable to get teaching jobs, of 
course," he said, "but we are coming around 
full circle, and our education students should 
be able to get jobs." 
COUNSEL INTRODUCED 
Trustees introduced John Mattimoe, at-
torney with the fmn of Marshall, Melhorn, 
Bloch and Belt, Toledo, who will serve as. 
counsel to the Trustees. 
The Board then recessed in order to convene 
in executive session and discuss matters 
involving personnel and matters under 
litigation. The Board convened in the- af-
ternoon to view a variecy of faculty projects 
fmanced by Faculty Development Program 
grants. They also heard a presentation by 
Provost Rothe concerning the relation of 
staffing and operating budgets. 
The next meeting or the University Board or 
Trustees will be held Thursday, March 11. 
Bicentennial 
Notes 
WBGU-TV has produced a 30-minute 
program about Sherwood Anderson and his 
novel, "Winesburg, Ohio." 
Clyde, Ohio, is the setting for the program, 
which was funded in part by the Ohio College 
Bicentennial Program and co-produced with 
Lakeland Community College. Leonard 
Slominski, of Lakeland, serves as narrator 
and Eric Vaughn, a Bowling Green doctoral 
candidate in theatre, plays Sherwood An-
derson. 
Entitled "A Storyteller's Town," the 
program focuses on northwest Ohio at the 
tum-of-the-century when Anderson was a 
young boy. As an older ·man, Anderson 
reflects upon Clyde, a typical small town in 
America and the basis for "Wmesburg, Ohio." 
Filmed and videotaped on location and in 
the WBGU-TV studio, the program will be 
aired prior to broadcast of the play March 25. 
It will be available to all of the stations in the 
Ohio network. 
The program will also be used as an in-
troduction for students reading the novel or 
studying Sherwood Anderson, according to 
Pat Fitzgerald, director of instructional 
television at WBGU-TV. · 
At the Firelands campus, "Sing Out, Sweet 
Land" by Walter Kerr and "American 
Primitive" by William Gibson have been 
selected as Bicentennial offerings during the 
campus theatre's eighth season beginning this 
month. 
"Sing Out, Sweet Land," a musical tribute 
to America featuring a variety of the nation's 
folk tunes, will be produced Feb. 26-28. 
'~American Primitive," a drama por-
traying the lives of John and Abigail Adams 
during the Revolutionary period, will be 
performed May 13-15. . 
----------~--------------------3 Announcements 
and ReP-Qrts 
Date extended, 
more appeal 
reclassification 
A total of 30 additional appeals have been 
received by the Office of Personnel Services 
as a result of a 33-day extension in the 
deadline for filing requests for changes in civil 
service personnel classification. 
Civil service reclassification on a statewide 
basis was mandated by Amended Substitute 
House Bill 155. University employees were 
notified of their new classification and pay 
scale on Dec. 15, 1975, with the option of filing 
an appeal until Jan. 15, 1976, with the State 
Personnel Board of Review. 
Bowling Green's Office of Personnel Ser-
vices established a local review board as welt, 
with the same deadline for appeals, but 
several complaints were received about the 
- appeals proc~. A petition· submitted to the 
Vice President for Operations carried 95 
:. _signatures. It had been -circulated by 
·.Women's Caucus in protest of the deadline 
dates and the local review pr:ocedures. 
7 According to Women's Caucus, many 
employees were not working during the latter 
part of December and did not have sufficient 
opportunity to make inquiries about appeals. 
Fred Eck, assoc. director of Personnel 
Services, said his office could not release 
-classifications before Dec. 15. 
"Because of the physical time needed to 
complete all preparations, Dec: 15 was the 
earliest date we could release the in-
formati!Jn," tie explained. "We didn't want to 
wait until January because pressure from 
employees naturally curious as to their new 
classification had been building since early in 
November." 
Another problem was the lack of job 
descriptions in the original notification of 
reclassification. 
Mter meeting with representatives of 
Women's Caucus, Personnel Services agreed 
to extend the deadline for appeals to Feb. 17, 
and also sent a second letter to classified 
personnel informing them of the deadline and 
enclosing a detailed job description for their 
respective classifications. 
Although the local appeals deadline was · 
extended, there· has been no change in the· 
time allotted for filing appeals with the State 
Personnel Board of Review. 
Before the deadline extension, the Office of 
Personnel Services received 84 requests for a 
class-title review. Thus far 68 have been 
reviewed and 26 employees received an im-
provement in their class title. In addition, four 
employees were granted a class-title change 
that did not affect their pc~y range. No em-
ployee suffered a reduction in class-title or 
pay. 
Of the 84 original requests for review, 54 
were women and 30 were men. 
According to Mr. Eck, those who had; their 
class-titles improved were upgraded on the 
basis of additional information that was not 
known or not available when the 
reclassification process began in October. 
"If we had the staff, the ideal situation 
would be to review every job every 18 months 
to see if responsibilities have changed," Mr. 
Eck pointed out. "Since we cannot do that, we 
have to rely on a ·come look at us' attitude on 
the part of the supervisor and employee." 
Mr. Eck noted that the University was not 
obligated to establish a local review board, 
and said some other state universities 
automatically referred all appeals to the 
state. 
"It may be months before they start hearing 
the appeals in Columbus," he said. "The 
procedure has not even been finalized." 
The concern of many employees filing 
appeals has been the change in titles. For 
instance, many employees formerly classified 
as administrative spe<:ialists were 
reclassified as secretaries - a move con-
sidered to be a demotion by some, despite the 
increase in pay. 
"That is one of the inadequacies of the new 
system," Mr. Eck admitted. "In many cases 
it replaced a title with a digit, and this is a 
critical factor in the personnel area." 
Despite the problems, Personnel Services 
still feels the new classification system is an 
; improvement. 
"There are 80,000 people in the state civil 
,service system," Mr. Eck pointed out. "There 
!are bound to be some inequities and some 
:dissatisfied employees. You can't please 
;everybody." 
~ The reclassification guaranteed each civil 
iservice employee a pay increase of at least 20 
cents per hour. The average rate of increase 
for Bowling Green employees was 12 per cent. 
Once the reviews are complete, all 
classifications will be frozen until August, 
when a final listing of classifications and their 
respective job descriptions should be com-
pleted by the State. 
"We don't want to make too many changes 
in classification until we know how many 
changes will be made at the state level," Mr. 
Eck said. "We want to give the system a 
chance to work." 
A & S ~ollege 
plans faculty 
conferences 
"The Role of Arts and Sciences Education in 
a Career and Technologically Oriented 
Society'' will be the theme of the fli"St of three 
conferences for the faculty of the College of 
Arts and Sciences. 
Coordinated by Peter Faciane, chairman of 
the philosophy department, the day-long 
conferences are designed to take a look at the 
goals, opportunities and expanding respon-
sibilities of the College. 
The steering committee for the fli"St con-
ference, scheduled for Wednesday, Feb. 25 in 
the University· Union, includes David 
Newman, chemistry; Jerry Streichler, in-
dustrial education and technology; Robert 
Goodwin, philosophy; Charles Shirkey, 
physics; Shirley Meeker, political science; 
Robert Guion, psychology, and Bonni~ 
Greenberg, speech communication. 
Other scheduled conferences include 
"Identifying and Encouraging Excellence in 
Communication Skills, Curricular 
Development, · Teaching, Research and 
Learning" on April 28, and "Objectives of 
General Education,'' scheduled for sometime 
in October, 1976. 
Further details on programming Will be 
sent out immediately prior to the conference. 
Faculty who wish to participate in any of the 
conference panels or who have ideas con-
cerning subjects to be covered in the 
workshop sessions should contact Dr. 
·F~cione. 
Faculty· Senate 
Highligflts 
Senate studies 
evaluation use 
and attitudes 
Are student evaluations of their professors 
an aid to improved teaching or a threat to the 
professo?s rank and salary? 
The long-debated question of whether 
student evaluations are a help or a hindrance 
is the current subject of a study by an ad hoc 
committee of Faculty Senate. 
The Committee on the Use of Student 
·Evaluations is chaired by Peter Wood, in-
,structor in educational foundations and 
inquiry. Those working with him include 
Thomas Klein, asst. prof. of English; Peter 
Hutchinson, assoc. prof. of economics; Joyce 
Statz, asst. prof. of computer science, and 
Robert GUion, prof. of psychology. 
Faith Urban, grad. asst. in psychology, is 
the Graduate Student Senate representative 
on the committee. 
The group was appointed by the senate 
Executive Committee to investigate the types 
of evaluation procedures and their subsequent . 
use by both faculty and administrators, and to 
study and determine the general faculty at-
titude toward evaluations. 
The first issue- faculty and administrative 
use of evaluations - was addressed through 
personal interviews with j/ departmental 
chairpersons. 
·:we found that types of evaluation forms, 
as well as their uses, vary from department 
to department and teacher to teacher." Mr. 
Wood said. 
He noted that the College of Business 
Administration has a common evaluation 
form which it adopted last year. 
Departments in the College of Arts and 
Sciences have varied types of forms. Many 
use. the University of Dlinois rating outline. 
Other departments construct their own and in 
some cases individual faculty members write 
their own evaluation forms. 
"I think that would be the best type of form 
· if it is to be used by the professor in evaluating 
himself, but it would not be of much use for 
personnel purposes," Mr. Wood noted. 
Similarly, there is no mandated common 
rating form in the College . of Education, 
although many departments in the college 
have adopted forms for their own use. 
"Evidence of teaching effectiveness is a 
requirement for attaining tenure,'' Mr. Wood 
said. "Student evaluations are one way of 
determining teaching effectiveness -
although there are other means, such as class 
visitations or peer ratings - and many of 
these are just as threatening as . student 
·evaluations." 
"It is the use of student evaluations for 
personnel purposes that seems to scare 
people," Mr. Wood said. "It's hard to tell if 
they are realistically afraid. Perhaps the 
apprehension is a result of the current job 
crunch." 
Other questions raised by Mr. Wood and his 
committee concern the validity of using 
students' perceptions and if it is legal, or even 
moral, to use these perceptions in making 
personnel decisions. 
"The majority of chairpersons we talked to 
felt the evaluations were of value, but said 
they would use them in combination with 
_other methods of measuring teacher ef-
;fectiveness," Mr. Wood said. 
For whatever reason, the practice of 
<cont. on pa2e 6) 
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Aiu·mni phone calls gain 
$200,000 for new center 
Let's ring that bell! 
That was James Lessig's battle cry for ten 
grueling sessions - all of them highly suc-
cessful - during an Alumni Telefund held 
. from Jan. 26-Feb. 5. 
Like carny barkers Mr. Lessig, director of 
alumni services, and Telefund coordinator 
Jerry Updegraff hustled around a room in the 
basement of the Toledo Holiday Inn urgh.,g 
their alumni volunteers to be successful in 
their money raising efforts. With each suc-
cessful call, the volunteer rang a bell. 
··Let's hear some more bells," Mr. Lessig 
called out as he changed the total on the 
running account of the evening's pledges on a 
large blackboard in the front of the room. 
For ten sessions - two-and-a-half hours 
each- nearly 450 volunteers <about 42 each 
session> called lists of Bowling GrP.en 
graduates living in northwest Ohio <there are 
more than 13,000 >. When the last phone call 
had been made. the volunteers had raised 
S200.250 in pledges for the new Alumni Center 
now being built on campus. 
··A super effort," was the way Mr. Lessig 
described the volunteers' work. "We had 
hoped for $150,000, but felt that if ev~rything 
went well we could top $200,000. Obviously, it 
went well and that's due to the enthusiastic 
job done by our callers.'· 
The Telefund's success was also due to the 
detailed groundwork done by Mr. Updegraff, 
who had names and numbers, year of 
graduation. occupation and past giving record 
printed on cards for the volunteers to have in 
front of them when the calls were made. 
Arrangements had to be made for a battery of 
phones and, most importantly, volunteers had 
to be rounded up to make calls. 
A Telefund requires the talents and 
cooperation of many people and even Dr. 
Moore made a few· calls to help the alumni 
effort. 
The volunteers represented several classes, 
including some from the 19205; however most 
were fairly recent graduates. 
A similar Telefund in Cleveland last 
October raised nearly $100,000 and a phone 
campaign is slated for late March for the 
southern Ohio area. 
With the success of the northwest Ohio 
Telefund, the amount raised by alumni to 
build the $1 million Center now totals $850,000. 
Collecting $200,000 is all well and good, but 
what does it mean other than the fact that 
alumni will. now have a nice new home on 
campus'? 
Actually, it will mean a great deal to faculty 
and students. 
"We're not building a monument to our 
alumni,'' said Mr. Lessig, who doesn't believe 
the purpose of an alumni association to be a 
social one. ..The real reason for an alumni 
association is to be of service to the univer-
sity, its students and faculty. 
··our primary purpose is to obtain more 
alumni involvement in the University. There 
is a great deal of value in having alumni offer 
their time and interest on behalf of the 
University and the Alumni Center will serve 
as a catalyst for several programs," he said. 
Mr. Lessig said he expected alumni to take 
part in career guidance programs and to 
serve as advisers to various faculty groups. 
Last fall a 24-member Alumni Business 
Advisory Board was formed to provide 
business faculty with an insight into job 
market trends. 
As alumni associations go, Bowling Green 
doesn't have the numbers that other schools 
do - only 50,000 - but Mr. Lessig will match 
their enthusiasm and interest with any other 
alumni group in th~ country. 
''I shouldn't be, because I've seen the things 
our alumni can do, but I'm always surprised 
as to how our graduates will unite for a par-
ticular cause or program that will help their 
UniverSity," Mr. Lessig said. 
Only three weeks ago, that interest and 
enthusiasm resulted in more than $200,000 for 
Bowling Green! 
Photo-story by Clifton Boutelle 
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Evaluation study 
(Cont. from page 3) 
teacher evaluations by students is an ancient 
establishment in the realm of education. 
"It dates back 500-600 years," Mr. Wood 
said, "but it goes in cycles, ranging from no 
use to heavy use, mis-use, over use and back 
to no use." 
Mr. Wood noted that many departments 
have spent considerable amounts of time 
devising evaluation forms and compiling their 
findings. 
- "Industrial education and technology and 
German and Russian have constructed their 
own forms and are periodically improving 
and reorganizing them," he said. 
"Psychology put considerable thought, time 
and effort into writing their form, but it is not 
multiple ·choice. Student comments are 
translated into a common pattern. It's a very 
sophisticated approach." 
Most evaluation forms are multiple choice 
types with an option for open-ended comme,pts 
and responses. Mr. Wood, who specializes in 
educational psychology, constructed his 
departmental form which is used in up to 400 
classes each term. 
The first part of the form is primarily 
multiple choice and is designed to perform a 
personnel function in comparing teacher 
against teacher. The second part of the form 
allows for student comment and is oriented 
towards a wide variety of teaching charac-
teristics to assist in teacher improvement. 
The responses are averaged and recorded 
on a percentile system so that each instructor 
can compare his ratings against others in the 
department. 
The findings, in .print-out form, are sent to. 
each instructor along with the open-ended 
responses of the students, after the quarter is 
over. 
"Most colleges have a standing committee 
to review and determine personnel policies," 
Mr. Wood explained. "This committee con- • 
siders three aspects. or domains of a p~ 
fessor's function - teaching effectiveness, 
research or scholarly activities, and service 
to the University, the profession and the 
public. 
"Teaching ability can be measured on the 
basis. of advising skills, construction of new 
classes, development of _innovative 
procedures and class performance," he said. 
"Student evaluations are only one way of 
measuring teacher effectiveness in the 
classroom and perhaps also in the advising 
capacity, but students cannot judge the other 
areas. 
"It is also conceivable that there are 
teachers who may not focus on teaching at 
all,,., he added. "They may be administrators 
or chairpersons." 
The Committee on the Use of Student 
Evaluations . is .. ~urrently writing a 
questionnaire to be distributed to faculty late 
this quarter. The form will inquire about 
faculty attitudes toward the student 
evaluation practice and may be followed by 
selected interviews. 
The Committee's resulting report will be 
given to SEC for distribution to the faculty. 
HONORED ATHLETES - Three former 
Bowling Green athletes inducted into the 
University's Athletic Hall of Fame during 
half-time ceremonies at the Bowling Green 
\'S. Miami basketball game on Feb. 7 include 
<l to r> Fred· Durig, leading rusher in the 
nation in 1951, Cleveland Cavaliers center 
Nate Thurmond, "officially" inducted 
because he was unable to attend ceremonies 
Academic 
Council 
COPE measures 
academic qualifJ . 
· Just as many industries have quality 
control persoiinel, Bowling Green State 
University has its own group of men who help 
to measure quality in academic departments 
and support services. -
The group is an ad hoc committee of 
Academic Council known as COPE - Com-
mittee on Program Evaluation. Council ap-
pointed the committee in November, 1974, at 
the suggestion of Provost Rothe. 
Members include Jerry Streichler, in-
dustrial education and technology; Melvin 
-Hyman, speech; Wayne Johnson, quantitative 
analysis and control; Fred Pigge, educational 
research and services; Charles Means, vice 
provost for academic services; Mark Ber-
man, graduate student; and Richard Hoare, 
geology. Dr. Hoare is chairperson of the 
-committee.· 
The primary duty of COPE is to coordinate 
and assist University departments in periodic 
self-evaluations. According to the Academic 
Charter, each academic unit is required to 
conduct a major self-study every four years. 
"Unfortunately, this was not always done, 
or the departments that did prepar~ reports 
often did not provide enough detail," Dr. 
Hoare said. 
To remedy this, COPE wrote its own outline 
for a self-study, specifying the types of in-
formation needed to evaluate the unit. 
The outline asks . each unit to provide in-
formation about the academic credits and 
effectiveness of i~ faculty and a profile of its 
student body and its graduates. It also 
inquires about the research activities of the 
· unit as well as its accompliShments in the 
areas of University and public service. 
The COPE outline was written after the 
committee studied self-study procedures at 
other institutions. Dr. Hoare expects the 
outline to be changed from year to year in an 
effort to improve the format. 
"We'll know more when the fli'St set of 
evaiuations are turned in," he pointed ouL 
~owP.ver, plans are ~dy underway to add 
in 1969, and Joe Green. Mid-American Con-
. ference football Player of the Year in 1969. 
Also inducted, but not present for . the· 
ceremonies, was former swimming coach Dr. 
Samuel Cooper who was attending the 
OlyiJlpics in Innsbruck. At far right is Don 
Cunningham, assoc. director of athletics and 
hall of fame chairman, with the individual 
plaques. 
a request for more detailed curriculum iii-
formation to next year's outline. 
Nine academic units are presently engaged 
in their self-study. They include geography, 
philosophy, physics, industrial education and 
technology, fmance and insurance, legal 
studies, management, German and Russian, 
the School of Journalism, and broadcasting 
services. Their reports are due to COPE 
during winter quarter. 
"COPE judges the report as to its com-
pleteness - whether or not it meets the 
requirements of the outline," Dr. Hoare ex-
plained. "We are not an evaluative body, but 
rather a kind of screening committee.'' . 
If the report is complete, it will be for-
warded to the Provost, who will present it to 
the Council of Deans. Scrutiny by the Council 
of Deans is called "Phase II" of the program 
evaluation. 
If a problem exists, another committee will 
be ·formed to do a detailed analysis of the 
department. Committee members would 
include staff members of the unit being 
studied, a representative of the ad-
ministration, a member of an academic unit 
serviced by that departm~nt, and an outside 
consultant. 
The report of this committee. which should 
include reasons for the problem and possible 
remedies, goes back to the Council of Deans 
for recommendations. 
"It is inherent upon the University to im-
- plement the suggestions of the review com-
mittee, or what we are doing is worthless," 
Dr. Hoare said. 
The number of units engaged in self-study 
varies from year to year, depending on their 
four-year cycle. Units which also prepare 
evaluative reports for state or national ac-
crediting agencies may vary their cycles to 
prevent duplication of efforts. In addition, 
units making requests for an increase in their 
budget or additional faculty must prepare a 
self-study to justify its request, whether or not 
it is in its four-year cycle. 
"Normally, the four-year cycle coincides 
with the term of the cha~rson," Dr. Hoare 
pointed out. "As a result, there is a tendency 
to make the report look as good as possible. 
But we would hope that this would be a means 
of correcting problems where they exist. The 
purpose of this evaluation is to strengthen the 
academic program of the University." 
' . 
I . 
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Newsmakers 
Alma Payne, prof. of English and American 
studies, is national membership chairperson 
of the American Studies Association <ASA>, a 
member of the Women's Advisory Com-
mittee, and is women's representative to the 
National Council of ASA. She was also one of 
two persons nominated for the presidency of 
ASA in Dec., but lost the election to Leo Marx. 
Betty Mackey, assoc. prof. of home 
economics, is chairperson of the nutrition 
education committee of the Ohio Nutrition 
Council. 
Gerald Rigby has been named director of 
the University's new criminal justice 
program. 
Thomas Hilty, assoc. prof. of art, is 
displaying figurative and landscape drawings 
at the Lakeview Gallery, St. Francis CQ.llege, 
Fort Wayne, Ind., through February 29. 
Roman Carek has been named director of 
the Personal Development and Life Planning 
Center <formerly the Counseling Center> .. 
George R. Horton, assoc. dean of the 
College of Education; Michael M. Pearson, 
assoc. prof. of marketing; James Stofan, asst. 
director of the University Union, and James 
West, asst. prof. of marketing, were among 
six faculty and staff members tapped for 
membership in Omicron Delta Kappa, 
national leadership honorary. 
Honoris causa status was conferred upon 
trustee Ashel G. Bryan, president of the Mid-
American National Bank and Trust Company, 
and John G. Eriksen, dean of the College of 
Arts and Sciences. 
Bowling Green's student afiiliate chapter of 
the American Chemical Society, advised by 
V.S. Srinivasan, assoc. prof. of chemistry, is 
one of 92 chapters in the nation ranked "above 
average" for the year. 
Tenor Rex Eikum, assoc. prof. of per-
formance studies, performed "Three 
·Diabolical Songs,'' by Wallace DePue, prof. of 
composition and history, at the Ohio Music 
Educators Association Composers Concert in 
Columbus. 
Trevor Phillips, director of experimental 
studies, is chairrilan of the American Ortho-
psychiatric Association's Task Force on 
Mental Health in Schools. 
The University's Panhellenic Council was 
named the third most outstanding college 
council in the country at the National 
Panhellenic Council Conference. Linda 
Ogden, coordinator of Greek life, is advisor to 
the council. 
David C. Rogers, assoc. prof. of per-
formance studies, has been nained asst. dean 
of the College of Musical Arts. 
Marian Moore, wife of University President 
Hollis A. Moore, Jr., has been named Hostess 
of the Year by the Northwestern Ohio Lung 
Association for her consideration of non- · 
smoking guests. 
James E. Harris, a 1971 University 
graduate, has been named athletic 
development officer effective March 1. 
Although he will coordinate his efforts with 
the Office of Development, the position is 
financed by the Falcon Club, and not from 
University funds. 
Daniel ·Tutolo's article on "Teaching 
Critical Listening" appeared in a recent issue 
of Language Arts magazine. Tutolo, an asst. -
prof. of curriculum and instruction, has also 
.been. named to a three-year term on the 
"Committee on Public Doublespeak" of the 
National Council of Teachers of English and to 
the executive committee of the Ohio Council of 
Elementary, Kindergarten and Nursery 
School Educators as the representative from 
northwestern Ohio. · 
_Larry Smith, asst. prof. of English, 
F1relands, is the autPor of a recently 
·published book, "Growth: Poems and Sket-
ches," published by Northwood Press. 
An article by Leslie J. Chamberlin, prof. of 
educational administration and supervision, 
on the alternatives to student-school conflicts 
appeared in the January issue of the Ohio 
Elementary School Principal. -
An article entitled "Our Children are 
Changing," co-authored by Dr. Chamberlin 
and Ricardo Girona, assoc. prof. of 
. educational foundations and inquiry, ap-
peared in the January issue of Educational 
Leadership. 
"Tinker," a WBGU-TV documentary fl.lm 
written by operations manager Larry Reid, 
will be included in the National Film 
Collection of the Library of Congress as a U.S. 
Industrial Film Festival winner. 
Richard L. Weaver, assoc. prof. of speech 
communication, will present a paper on 
quality teaching in the basic communication 
course at the Central States Speech 
Ass<_>eiation annual convention in Chicago, 
April 2-4. 
Compositions by Burton Beerman and 
Donald l\1. Wilson, assoc. profs. of com-
position and history, will be included in the 
Musical World of Ohio radio series, aired over 
WBGU-FM at 9 a.m. on Mondays. 
Seth Patton, asst. director of residence 
services, has been elected president of the 
Great Lakes Regional Housing Officers 
Association for 1976-77. 
Cross country coach Mel Brodt has been 
selected to be a National Coach by the 
Amateur Athletic Union. 
Employment 
OP-P-Ortunities 
All inquiries should be sent to the person 
indicated below at Bowling Green State 
University, Bowling Green, Ohio 43403. For 
job descriptions of faculty and staff positions, 
contact the Coordinator of Human Resources, 
233 Administration Bldg. . For classified 
_positions, check the posting of bulletins from 
Personnel Services. Bowling Green State 
University is an equal opportunity employer. 
Asst. prof. of journalism (2). With primary 
responsibility in public relations or broadcast 
sequence, also able to teach other journalism 
courses such as magazine, international 
communications, history, secondary 
education journalism, graphics, etc. Doctoral 
degree or ABD status, good professional 
background and some publications required. 
Fluency in Spanish helpful. Available Sep-
tember 1. Salaries competitive. Contact John 
Boyer, acting director, School of Journalism, 
by April 15, 1976. -
Asst. prof.-visiting asst~ prof. of economics. 
To teach tmdergraduate and-or· graduate 
courses including principles, intermediate 
theory, manageiial economics, money and 
banking or specializations. Research and 
service expected commensurate with rank. 
Doctoral degree required for asst. prof., ABD 
stab.ls necessary for visiting asst. prof. 
Background in economic theory and other 
department offerings required. Full-time 
teaching experience in these or closely related 
areas preferred. Available September 1, 1976. 
Salary open, depending upon qualifications. 
Contact Leo J. Navin, chairperson, depart-
ment of economics, by March 1, 1976. . 
Asst. prof. of computer science. To teach 
undergraduate and graduate courses. Doc-
toral degree or ABD required. Interest in 
software systems preferred. Available March 
or September, 1976. Contact David Fulton, 
department of computer science, by March 
15. 
Asst. director of libraries. To work with 
director in supervision and administration of 
staff of 90, assist in development of policies 
and procedures, prepare grant requests, 
coordinate building maintenance and repair, 
organize automation activities, present 
budgetary needs, serve in director's absence, 
and related activities. MLS from American · 
Library Association accredited institution, 
several years of academic library experience 
in supervision and administration of units of 
some size, and knowledge of library 
automation and audio-visual operations 
required. Available immediately. Salary base 
of $17,500, plus faculty rank and other 
benefits. Contact Melville Spence, director of 
libraries, by April 30, 1976. 
Lecturers in English <3 non-renewable ap-
pointments >. To teach 36 quarter hours in 
general studies writing and literature 
programs, and American literature or 
Shakespeare. Doctoral degree or ABD status 
and college classroom teaching experience 
required. Available September, 1976. Salary 
$10,000 ABD, $10,500 PhD. 
Asst. prof. of English <term appointment>. To 
teach 36 quarter hours in general studies 
writing and literature programs. Doctoral 
degree with specialization in old English and 
college classroom teaching experience 
required. Available September, 1976. Salary 
$11,500. 
For all four English positions listed above, 
contact Edgar F. Daniels, department of 
English, by March 15, 1976. 
Asst. prof. of English <term appointment>. To 
teach 36 quarter hours in the general studies 
and creative writing programs. Master of 
Fine Arts in creative writing with expertise in 
fictiol), poetry, non-fictional prose and 
program development as well as workshop 
teaching experience and publications 
required. Available September, 1976. Salary 
$11,500. Contact Frederick Eckman, creative 
writing program, by March 15, 1976. 
Asst. prof .-instructor of political science. To 
teach judicial process, jurisprudence and 
constitutional law. Term contract begins 
September, 1976. Salary competitive. Contact 
chairperson, department of political science, 
by March 1, 1976. 
~ 
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•t:---.-·· --1•·j~----w•b111ic•h•w•a•sll!tllau111g~hlll!ltll!!lfo~r~t~he~f~ir~s~t~ti~m~e~l~as~t~s~p~ri~n~g. na an Students in the course not only learn I I upholstery techniques but put them. to work by 
5 h I h• upholstering a foot stool, including in-C 0 ars Inc: stallation ~f the s~:ings an~ stuffing. The ~ power sewmg machines used m the class are 
. especially made for heavy duty fabrics. 
T I. tIe v I f u n d s The grant is the. first ever to be awarded to the home econom1cs department through the Regents' Title VI program. Edith Andrews, 
·ng h·n assoc. prof. of the department, wrote the sew I mac I es application. The course is taught ~y Bonnie 
. Woods, asst. prof. of home econom1cs. 
Three new power sewing machines have Title VI is a state program for distribution 
been installed in the Home Economics of equipment grants to educati<>nal in-
Bldg. with the help or. a $775 grant from the stitutions. All requests for Title VI funds are 
Ohio Board of, Regents through the Title VI submitted annually to the Ohio Board of 
. program. Regents. 
The machines are being used in a relatively A request for next year's grants has already 
new course on upholstery. Home economics been submitted by the Office of Research 
students enrolled in the interior design Services and totals approximately $56,000 in 
program are required to take the course, equipment requests. Departments receiving 
~h.~ ·"f"' ~:, .•. ··~•.· · · grants through the. progra~ are required' to . " ... · · . "·.t.. ,,•·-:·.··.·.:·. match the ~unds w1th momes from their own · .~· .t"t .• t" ... ·~ budgets or other sources. · 
·.·. . · · ;- ._, am·· t\\ ~ Other grants received by the University, as 
,; 
UPHOLSTERY FABRIC requires a heavy-
duty sewing machine. so the department of 
home economics requested funds through the 
Ohio Board or Regents' Title VI grant 
program to purchase the equipment needed 
for a new course in upholstery. The grant 
totalt•d $175 which. with matching funds, 
purchased thrt•t• JlOWt•r st~wing machines like 
the one pictured above. 
reported to "Monitor," are as follows: 
Erie County Health Dept., $1,166 for an 
evapotranspiration project ·under the 
direction of Charles Stocker, Firelands. 
George Gund Foundation, $628 for a project 
on Britain's View of the American Revolution, 
under the direction of Patrick Fitzgerald, · 
WBGU-TV. 
Hirzel Cunning Company, $500 for a study of 
bacterial populations in tomato juice by Doris 
Beck, biology. 
Master Chemical, $1,080 for a Master 
Chemical project under the direction of David 
Fulton, computer science. 
City of Milwaukee, $15,000 supplemental 
grant for an intensive rodent control project 
Wlder the' direction of William B Jackson, 
biology. 
Ohio American Hevolution Bicentennial 
Advisory Commission, $1,500 for "Something 
Special," under the direction of Wallace 
DePue, composition and history. 
Ohio Pa·ogrum in the Humanities, $3,005 for 
Show Films under the direction of Ruth Ann 
Barrett, political science. 
EVRON S COLLINS 
LIBRARY 
PARKING CONGESTION could be relieved it 
commuter students, faculty and staff 
members would make use of car pools .. The 
University is sponsoring two students In a 
survey to measure the extent of interest In cua· 
pooling, with the possiblllty of offering In-
centives to members of car pools. 
Car pooling 
interest studied 
Two comrimter students are conducting a 
study to determine the interest of students, 
faculty and staff in car pooling. 
If the study shows that interest is evident, 
the University may offer car pooling in· 
centives in order to reduce the number of cars 
on the campus and lessen the need for ad-
ditional parking lots. 
The study was designed by Charles 
Hablitzel, senior from Perrysburg, and 
Robert Wolf, sophomore from Maumee. They 
mailed questionnaires to a random sample the 
week of Feb. 16. Volunteers from the Com-
muter Center will assist in tabulating the 
returns. 
The campuswide survey may be followed by 
:a nationwide study to determine alternatives 
and options on car pooling, particularly on 
college campuses. 
Mr. Hablitzel noted that several incentives 
could be offered to car poolers, such as the 
identification of "car poolers only" parking 
lots in good, central campus locations, 
_reduction of parking registration fees, and 
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priority registration privileges for car-pooling 
students. 
He said that there was a definite decrease in 
the number of cars being parked on campus 
and being registered with the University this 
year and he believes that this is due, in part, to 
the fact that Hazel Smith, director of the 
Commuter Center, stressed the benefits of car 
pooling while talking to incoming students 
during preregistration this summer. 
The car pooling studies were initiated with 
the approval of the Parking Committee and 
George Postich, vice president for operations. 
The University is underwriting miscellaneous 
costs incurred by the survey, such as postage, 
1printing and ·telephone charges. 
.. 
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Board of 
Trustees News 
Building plans 
approved; room 
& bOard hiked 
The University's Board of Trustees has 
approved plans for construction of a Student 
Recreation Facility and has adopted a 1976-77 
residence and dining hall budget of '11,018,450 
which includes a ns hike in quarterly room 
~nd b~ charges. 
BUILDING PLANS APPROVED 
A model of the proposed Student Recreation 
Facility, as well as preliminary drawings of 
the building, were oil display at the March 11 
meeting of the Board. 
Architect Thomas T. K. Zung, Cleveland, 
was present to discuss the building's features 
and answer questions. 
The facility will include two swimming 
pools- one a 50-meter pool .to be used for 
intercollegiate competition and instructional 
purposes, as well as recreation. The second 
one, 30 by 60 feet, will be designated solely for 
recreational use. -
A third area in the complex will be for 
specialized recreation, including 14 handball 
and squash courts and combative arts and 
dance studio. . 
The building will also have men's and 
women's lockers and showers, exercise 
rooms, saunas, and a "street-shoe gym" 
suitable for use as a tennis court. 
The four-level building features. a fan-
shaped, sloping roof in the center that covers 
a large multi-purpose room . near the 
building's main entrance. A mezzanine-
lounge area overlooks the .multi-purpose 
room. 
A smaller fan-shaped roof covers the 30 by 
60-foot pool at the rear of the facility. 
Trustees expressed concern that the .rear of .../ 
the building would be in the shade most of the 
time, preventing students who want to sun-
bathe around the pool from using the facility. 
Trustee Ashel Bryan said he could not vote 
for the facility because the additional cost to 
the student would result in a fee that would be 
"more than the traffic can bear.;, -
"I think we could accomplish our goals in a 
much more modest way," he -said. _ 
Although he voted for the facility, Board 
President Charles Shanklin expressed the 
same concernS. Although present estimates 
are that the facility would. require an ad-
ditional $26.50 per quarter per student via the 
facility fee, Mr. Shanklin pointed out that the 
cost of the building would be paid through the 
·sale of· bonds at a yet-to-be-determined in-
terest rate. 
"In addition, as time goes on,_ the cost of. 
operation is likely to go up. As it goes up, the 
fee will go up," he pointed out. 
Both undergraduate and graduate student 
representatives spoke in favor of the building. 
Trustees invited comments from the large 
rmmber of students in the audience which 
resulted in opinions both for and against the 
facility. -
The building's construction costs will total 
$7.6million. Trustee John Lipaj noted that the 
expected increase· in the general fee, to be 
levied only when the facility is made available 
for student use, is equivalent to. a pack of 
cigarettes a day, or two movies a month. 
P.resident Moore maintained the ap-
propriateness of a facility of this type at a 
residential university. 
"I don't know of any project that has come 
to the Trustees after so much discussion on 
campus, with so much student support," he 
said. "And I can assure you the policies and 
procedures developed after ·the completion of 
the facility will maintain the major thrust of 
the building as a student recreational 
facility.,_. 
The resolution authorizing the president to 
proceed with the planning and construction of 
the building was approved by a vote of eight to 
one- Mr. Bryan casting 1M! dissenting vote. 
"In taking this action today, we are not just 
planning a new building," President Moore 
reiterated. "We -are recognizing a need." 
Approval of the plans marked the 
culmination of ~ore than two years of 
planning and study led by students. 
Trustee Norman Rood said the recreation 
building was "long overdue and necessary for 
today's students. The students I've talked to 
are aware of the cost and are willing to pay for 
il" 
The facility fee will not be increased until 
the building is ready for student use, in order 
to ensure that the students paying for the 
facility are the students who will be using il 
STUDENT CENTER- PreHminary plans far 
the Ulliversity's aew student recreatlcm 
facility, shown above ill an architect's model, 
were approved by the Board of Trustees at 
March, 1976 
It is hoped that the building will be com-
pleted by spring of 1978. It will be located on 
the southeast corner of the Sterling Farm 
area. 
The Trustees' authorization to proceed with · 
construction is contingent upon approval of 
the pledge of fees by the Ohio Board of 
Regents, as required by Amended Substitute 
House Bill 155. 
BUDGET APPROVED 
Trustees also approved the residence and 
dining hall budgets for 1976-71, along with an 
increase of $23 per quarter in the room rate 
and $5 per quarter in mandated coupon 
charges. The new rates will represent a 6.6 
per cent increase in the room and board rates, 
effective fall quarter, 1976. 
Michael Ferrari, vice president for 
resource planning, said the advisory com-
mittee on the residence and dining hall 
hldgets had considered other _options to 
raising the fees- including closing the dining 
halls on weekends, over-occupancy of the 
residence halls, elimination of student phones 
- but all. were discarded since they would 
reduce the quality of the services offered. 
Total budget for the residence balls for 197&-
71 amounts to $7,399,200- an increase of 7.4 
per cent. The largest single area of increase 
was utilities, up from $1,355,000 in 1975-76 to an 
estimated $1,730,000 in 1976-77. Other 
prominent increases in expenses include the · 
mandated civil service pay increases. 
The 1976-77 dining hall b\ldget totals 
$3,619,250, an increase of 2.4 per cent. Dr. 
Ferrari noted that the budget is based·on the 
ability of the line items in the dormitory to 
fluctuate in price to reflect changes in food 
costs and labor. The standard coupon plan will 
be valued at $180 per quarter, or $45 for each 
of four books. 
The budgets were approved by an eight-to-
(cmi't. on page 2) 
their March 11 meeting. The plaDs were 
prepared by Thomas T.K. Zang, who deslped 
the bailding ill the shape of an abstnet faleoa. 
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one vote, with Mr. Shanklin casting the only 
dissenting vote. 
As a result of the Trustees' action, standard 
occupancy room fees for students in most 
residence halls will total $271 per quarter, 
with slightly higher charges to those living in 
Offenhauer Hall or small group living units on 
campus. 
STRS BENEFITS AUTHORIZED 
The Board authorized the University to 
enter into an agreement with contract staff 
members who are granted leaves of absence, 
to pay for the University's portion. of the 
contribution to the State Teachers Retirement 
System during the year the individual is on 
leave of absence. 
In a memorandwn to the Board, Provost 
Kenneth Rothe said a faculty leave of absence 
is an opportunity for professional develo~ 
ment. 
The proposal provides for payment of · 
University contributions to the SI'RS and 
Public Employees Retirement Fund on behalf 
of academic area contract staff who receive 
tmpaid leaves of absence to engage in cer!ain 
\ activities, such as service as a Fulbright 
-Fellow or Lecturer, visiting prof. or resear-
cher, or additional study or other formal 
learning experience. 
Excluded from such benefits would be staff 
members who go on leave for personal 
reasons, to pursue terminal credentials 
normally required for their position, or for 
trial employment in a potentially permanent 
position elsewhere. . 
The Board approved the proposal by an 
eight-to-one· vote, with Trustee Bryan 
dissenting. 
'ASSOCIATE DEGREE APPROVED 
· A proposed program of studies at. the · 
Firelands Campus leading to the degree of . 
Associate in Applied Science in Medical 
Record Technology was approved. 
The program is a six-quarter plan and 
graduates will be eligible for national ac· 
creditation by the American Medical Record 
Association. <See story on page ~-> 
The pregram will be offered fall quarter, 
1976, pending approval by the Ohio Board of 
Regents. 
GRANTS ACCEPTED 
Grants and contracts totaling $177,n7.26, 
awarded during the month of February, were 
accepted by the Board and expenditures 
applicable to the grants were authorized. 
Grant. monies received during the 1975-76 
fiscal year to date- total $4,024,038.08 - up 
$724;000 from the amount awarded over the 
same period a year ago. 
PERSONNEL CHANGES 
The· following personnel -changes were 
approved by the Trustees: 
Administrative appointment: James E. 
Harris, athletic development officer. 
· Administrative resignations: Patrick E. 
·Haley, head basketball c~ch and instructor 
in health and physical education; Bruce 
Yunker, designer, University Publications 
Office. 
Academic resignations: Eugene D. Dukes, 
"Monitor" is published monthly for 
1he faculty and staff of Bowling Green 
State University by the News Service, 
~ Adm. Bldg. 
Publication for the next issue is 
'scheduled for Friday, April 16. Copy 
deildline is Wednesday, April 7. 
Editor ••••••••••••••••••• Marilyn Braatz 
asst. prof. of library and educational media; 
William Hannaford, asst. prof. of marketing; 
Benjamin Rosenberg, prof. of psychology; A. 
Kenneth Ulmer, asst. to the director of 
student employment; Andrew W. Welin, asst. 
prof. of computer science. 
Non-faculty appointments: Randy C. 
Brown, asst. director of admissions; Donald 
A. Heneghan, writing laboratory supervisor, 
Academic Services. 
RESOLUTIONS OF SYMPATHY 
Trustees approved two resolutions of 
sympathy which will be sent to the families of 
recently-deceased University· staff members. 
A resolution for Richard F. Brown, 
University architect, who died March 5,-1976, 
cited his service to the University since 1962 in 
coordinating the planning, design, con-
struction, furnishing, renovation and refur-
bishing of all University facilities. -
A resolution for Ross L. Rowe com-
plimented his teaching and public service in 
the education of individuals with learning 
disabilities and behavioral disorders. Dr. 
Rowe served the University from 1965 to 1975 
as assoc. prof. and prof. of education. 
FACULTY REPRESENTATIVE 
Stuart Givens, chairman of the Faculty 
Senate, expressed concern about the in-
creases in fees approved by the_ Trustees and 
cautioned the Board against "pricing your-
selves out of the market." 
He said faculty members were concerned 
that faculty salaries- would be the last con-
sideration in firming up the 1976-77 budget, 
and at the same time are anxious about the 
fmancial strength and stability of the 
University. 
_"We are convinced that salaries, depart-
mental operatilfg-budgets, and other directly-
. related- ~ucational allocations should be 
foremost," he said. 
Dr. Givens also invited Trustees to attend 
the Senate's second annual Values Day, this 
year entitled "Towards a Humanizing 
Vocation," to be held April 7. 
STUDENT REPRESENTATIVES 
Undergraduate student representative 
Dennis Bottonari reported that students 
selected to serve on'the budget·committees 
were constanUy reminded that a "tightening 
of the belt'! was in order concerning every 
proposal. 
He said there.was a need for reallocation of 
resources to maintain the high quality of 
education offered at Bowling Green. . 
Mr. Bottonari also mentioned plans for a 
Trustees' Day, but a date has not yet been sel 
Graduate student representative Mara 
Saule said the Graduate Student Senate 
executive committee has been meeting 
privately with each of the candidates for the 
position of Dean of the Graduate College, and 
a graduate student representative sits on the 
Search' and Screening Committee. 
"We feel that our role in the selection of the 
new dean is a crucial one, and that our input is 
being- seriously considered by the com-
mittee," she commented. 
She also said the GSS was considering in-
stituting special achievement awards to 
recognize outstanding graduate achievement 
in the areas of scholarship, teaching, and 
service to the University. 
GSS elections will be held April 2 for 1976-77 
officers, who will be installed on April 30. 
The next meeting of the University Board of 
Trustees will be held Thursday, April 8. at 10 
a.m. in the Alumni Room of the Union. 
Bicentennial 
Notes 
Bowling Green will host a regional History 
Day contest for Lucas and Wood County junior 
and senior high school students March 28. 
More than 400 students are expected to 
participate in the event, which is being sup- . 
ported by $1,000 grants from the George 
Gund Foundation and the Martha Holden 
Jennings Foundation, and coordinated by 
James Forse, assoc. prof. of history. 
The regional contest is one of 11 in the state 
sponsored by the Ohio American Revolution 
Bicentennial Advisory Commissidn designed 
to encourage students to discover the 
significance of the American Revolution and 
to stimulate students to focus their attention 
on people, places, ideas and events throughout · 
the nation's first 200 years. Also, the contest is 
to give recognition and encouragement during 
the bicentennial era to imaginative methods 
of teaching history. 
Entries must illustrate some aspect of the 
theme "Images of America: A Bicentennial 
Mirror of People, Places, Ideas and Events." 
Cash prizes will be awarded in both junior 
and senior divisions in each of five categories, 
including an historical paper, individual 
project, group project, individual per-
formance-and group perfoonance. , 
First place winners in each category will be 
invited to take part in the statewide History 
Day to be held May 8 in Columbus. 
History projects will be on display from 1-3 
p.m. March 28 in the Grand Ballroom of the 
University Union. 
Presentations will be given from 9:30 a.m.-
12:30 p.m. and, if necessary, from 1:30-2:30 . 
p.m. in the Recital Hall of the College of 
Musical Arts. 
In addition to: the -contest, Dr. Forse said 
there will be an informal gathering for history 
teachers from Wood and Lucas COlDlties from 
2-4 p.m. in the Faculty Lounge of the Union. 
The meeting is designed to allow teachers to 
- talk with history faculty at the University 
about methods of teaching and ways in which• 
the history department can assist area 
teachers. 
*************** . \.. . . . 
By popular demand, _ uie -office of Con-
tinuing Education and the history department 
spring quarter will again offer the C01IrSe 
"Personalities of the Revolutionary' Era." 
The course was first offered in th~ _fall 
quarter. . . 
Seven historians will deliver weekly 
- illustrated lectures about personalities of that 
:historiC Period~ StudentS may take. the co~e 
' , for"credit or non~t. . - ' . ~ . 
· -. · Participating - lecturers _ in~u~e Thomas 
Kno~ asst.·prof.; David Skaggs, assoc. prof; 
Virgiriia Platt; pr~f. emerita; :navid Roller, 
aSsOc. prof.; ~ Gi~, prof.;· Ronald 
Seavoy, assoc. prof; Robert Twyman, prof., 
and Gary .Hess, chairman, all of the 
University's history department. -
********~··~***** 
Three Jlowling Green ~tudents placed in the 
sectional College Bicentennial ,Youth Debates 
held at the University of Toledo Feb. 28. 
Freshman Stuart Streichler took first place in 
the Lincoln-DOuglas. debate; Mark Ferguson,_ 
sophomore, placed firSt in persuasion, and 
Phyllis Hershman, sophomore, placed second 
in persuasion. 
Mr. Streichler and Mr. Ferguson will 
compete in the regional youth debate com-
petition April 9-11 at the College of William 
and Mary in Williamsburg, Va., where each 
first place winner will receive a $6,000 award. 
First place winners in the sectional ~om­
petition received an Alexander Hamilton 
medal and $650 each, while second place 
-winners received a medal and $350. 
- I 
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MIKE MARSDEN, asst. prof. of popular 
culture, and April Evans, junior majoring in 
psychology. confer at a meeting of their 
University Seminar class - one of three 
meeting this quarter. Each class is taught by 
a team of mentors representing faculty, staff 
and students. Cary Brewer <background), 
director of registration, and Duane Whitmire 
<not shown) complete this team of volunteers 
who endeavor to educate freshman students 
about the ins and outs of academic life in 
general and Bowling Green State University 
in particular. 
Freshman seminar needs 
faculty and staff mentors 
- - - • .i ..... 
Volunteer instructors are needed for the 
University Seminar program, which is now in 
the planning stages for the 1976-71 academic 
year. 
Operated by the University Division of 
General Studies, University Seminar classes 
are designed to teach freshman students what 
an educational institution - namely Bowling 
Green State University- is all about. Class 
discussions range in scope from the 
philosophy of higher education to how to drop 
or add a class to your schedule. . 
· The University Seminar was offered for the 
first time last fall. Twenty-five sections of 
·about 15 students each were taught during fall 
quarter. Three sections were· offered winter· 
quarter. 
Each seminar class is taught by a team of 
three.mentors representing faculty, staff and 
students. The term ''mentor" is more a~ 
p-opriate to the position l>ecause they help to 
counsel and guide the freshman student 
regarding the ins and outs of academic life. 
Since the mentors are not paid, a 
p-erequisite for applying for the position of 
mentor must be a desire to help the freshman 
student. 
Invitations to become mentors are being 
sent to all University faculty and staff this 
month, with a meeting of all in~ ted people 
scheduled for Monday, April 12. 
Mentors are provided with a handbook that 
outlines the course. Faculty, staff members 
and students are encouraged to equally share 
the work load of the class. Grades are 
awarded by the faculty member, after team 
consultation. 
.·. 
· The course carries two ,quarter hours of 
credit. Fl'E credit hours accumulated by each 
class revert to the deparbnent of the faculty 
member involved. 
"Some people have called the University 
Seminar a super-orientation course, but I 
think it . is an investigation of what an 
·educational institution- is all about," Dr. 
Michael Marsden, chairperson of the 
. Jrogram, said. 
In addition to the members of the team, 
each class has the opportunity of meeting and 
talking to resource people from various areas 
of the University. 
One of these is President Moore, who met 
with all three of this quarter's classes. 
Most of this year's University Seminar 
classes were scheduled for fall quarter. 
Sections were made available during winter 
quarter to permit enrollment by transfer -
students or freshmen closed out of the course 
in the fall. 
"By next year we are going to spread. the 
sections over the whole academic year," Dr. 
Marsden said. "We feel we can do a. better job 
that way and can involve more people who 
want to be mentors." 
The scope of the suggested course syllabus 
has also been changed. 
"We found that students wanted to begin by 
learning the details that ·affect their everyday 
lives," Dr. Marsden explained, "and then go 
into the heavy stuff like the nature of higher 
education." 
In addition to the required readings and 
class discussions, students enrolled in the 
course are required to compiete a project that 
shows what they have learned, such as a term 
paper. 
"We're convinced the program serves a 
p1I'POSe for our lower division students," Dr. 
Marsden said, "but what amazes' me is the 
IBIIDber of faculty and staff people who are 
willing to donate their time. 
"A large proportion of them have indicated 
that they want to do it again," he added, "so 
they must be getting something out of it, too." 
. - - -
Firelands plans 
MRT program 
A new associate degree program in Medical 
Record Technology will be offered at the 
Firelands Campus next fall pending approval 
of the Ohio Board of Regents. Dean M. 
Douglas Reed said that 11 hospitals in the 
Firelands area have already indicated a need 
for MRT personnel so extensive that jobs are 
practically guaranteed for the fJJ'St four 
classes of graduating students. 
Firelands has planned a two-year 
curriculum that cnlmiMtes with an Associate 
of Applied Science degree. ·Graduates of the 
Jrogram will be eligible to take a national 
accreditation examination by the American 
Medical Record Association and be certified 
as an Accredited Record Technician <ART>. 
A technician works in the medical record 
department of a hospital, clinic, nursing home 
or government agency. Duties include 
preparing, analyzing and preserving health 
information needed by patients, hospitals, 
health agencies and the public. 
The curriculum will include courses in 
medical terminology, medical transcription 
and medical record science as well as basic 
courses in writing, mathematics and 
anatomy. 
Implementation of the course will require 
the addition of one full-time faculty member 
who will act as program director. The director 
will hold rank -in the College of Health and. 
Community Services, with appointment or 
assignment to Firelands Campus. 
Plans have also been made to use hospitals 
in the Fi.i-elands area ~ practice sites. 
The program was developed by a steering 
committee of 16 persons from the Firelands 
area who are working in the medical field. 
The committee was formed after several 
local hospital medical record administrators 
approached Firelands concerning the need for 
trained medical personnel. 
Preliminary state approval was given by 
the Ohio Board of Regents in June, 1974. 
. The program was approved by Academic 
Councll on Feb. 11 and was approved by the 
University Board of Trustees March 11. 
Firelands estimates a full-time enrollment 
of 15-20 students in the program, initially. 
At the present time, there are three similar 
programs in MRT in Ohio, but none within 
reasonable commuting distance of the 
Firelands area. 
There is only one baccalaureate program in 
Medical Records in the state, and that is at 
Ohio State University. It is hoped that once the 
Firelands program is established the main 
campus will develop a four-year program to 
train medical record administrators. 
Joseph K. Balogh, dean of the College of 
Health and Commtmity Services, said a 
. proposal has already been selit to the Ohio 
Board of Regents for preliminary approval of 
_the four-year plan. 
"The program would be offered on a two-
plus-two basis with Firelands," Dr. Balogh 
explained. "I hope that, with a liWe luck 
getting through the proper University 
channels, we can have our final proposal 
ready for the OBOR by smnmer or fall of this 
year," he added. 
"There is a tremendous need for a more 
systematic approach to keeping medical 
records," he pointed out. "And it has become 
even more important in the light of the in-
creasing number of malpractice suits." 
4-----------------------------------UALITY: Can we keep it? 
Decline • 1n ACT 
scores verified 
A study of declining test scores by the 
American College Testing Program indicates 
that the decline is "real," "significant," and 
is occurring on a nationwide baSis. 
The study was conducted by Leo A. Mun-
day vice president of research and dev~lopment for ACT. Data examined in-
cluded ACT and SAT <Scholastic Aptitude 
Test> scores over the past ten years, as well as 
results from the Canadian Tests of Basic 
Skills, Iowa Tests of Basic Skills, Iowa Tests 
of Educational Development, Minnesota 
Scholastic Aptitude Test and the National 
Assessment of Educational Progress. 
The survey of test scores from 1965-1975 
showed that the average composite score of 
high school students drop~ 1.2 points on the 
ACT range of one to 36. Over the same period 
of time, SAT scores declined 25.5 points on a 
range of 200 to 800. 
The most substantial decline was in social 
studies where the average score fell from 20.6 
to 17.9 points on the ACT. Math scores are 
down from 19.6 in 1965 to 18.1 in 1975, while 
English scores fell from 18.7 to 17.6. 
However. scores on the natural sciences 
area went up from 20.4 to 20.6 points. 
The study also indicated that .the decline 
was greater among women than men. Over 
the to-year period, . the composite score 
dropped 0.9 points for men, compared to a 
decrease of 1.6 points for women. However, 
the percentage of women taking the ACT went 
up from 45 to 52 per cent. · 
Mr. Munday said the decline on a year-to-
year basis is "small enough to be of little 
concern, but the magnitude of the cumulative 
year-to-year decline is worthy of serious at-
tention." 
His committee not only studied test results, 
but also examined possible causes of the 
decline. He said two explanations are often 
given, and "there is evidence to provide at 
least partial support for each theory." 
Some educators say that the averages have 
declined because many more students from 
the lower half of their high school classes are 
attending college, which tends to pull down 
the average scores. 
The second explanation is that high school 
students as a whole are academically weaker 
as a result of "greater ase of electives, 
lowering of teacher demands and ex-
pectations, and schooling directed relatively 
more by students than by teachers." 
A similar study of the decline in SAT scores 
is underway by an advisory panel of the 
College Entrance Examination Board, but 
results are not yet available. 
The average scores of Bowling Green's 
entering freshman classes from 1965 to 1975 
indicate the same trends. The average 
composite ACT score for a Bowling Green 
freshman in 1965 was 22.2, compared to 20.6 
for this year's freshman class. 
The ACT profile shows that members of the 
1965 freshman class at Bowling Green had an' 
average high school grade point average of 
2. 75. This year's freshman class had an 
average high school record of 3.04 on a four 
point scale. 
Copies of the ACT study, entitled "Declining 
Admissions Test Scores," are available from 
the Publications Department, ACT National 
Office, 22ot North Dodge St., P.O. Box 168, 
Iowa City, Iowa 52240, at a cost of $1 each. 
ACT Mean Standard Scores of 
Bowllna Green Freshman Classes 1965-75 
Social Natural 
Year English Math Studies Sciences Composite 
1965 20.7 22.0 23.1 22.4 22.2 
1966 21.2 22.7 23.1 23.1 22.6 
1967 21.1 22.1 22.7 23.1 22.6 
1961 21.0 23.1 22.7 22.1 22.5 
1969 21.1 23.3 22.1 23.1 22.7 
1970 20.7 23.6 22.4 23.1 22.6 
1971 20.2 23.1 21.1 23.1 22.2 
1972 20.1 22.6 21.2 22.7 21.1 
1973 20.4 22.5 21.2 22.9 21.9 
1974 20.0 21.5 20.6 22.6 21.3 
1975 19.3 20.4 19.5 22.5 20.6 
/ Admissions Frequency Distribution Report OHice of Resource SOURCE OF DATA: 
Planning-1/76 
Academic standards questioned 
Students coming to Bowling Green - and 
colleges and universities across the country -
are not as well-educated as their predecessors 
of ten years ago. 
Continually decreasing ACT scores by 
college-bound students show that they often 
lack the abilityJ.o perform the basic skills of 
reading and writing which are so important to 
learning in all areas. · 
Another trend, primarily documented in the 
fears and concerns of educators, is a decrease 
in the quality of higher education. Provost 
Kenneth Rothe is one of those concerned 
educators. 
"The question is whether Bowling Green or 
other universities have downgraded the 
baccalaureate degree by not expecting as 
much from these students," he says. -
"We can argue that a student who is less- ..: 
prepared when he enters college simply works 
harder and makes it to the proper level for a 
degree at the end of four years, but that is not 
probable," he adds. 
Dr. Rothe has been expressing his concerns 
during several appearances at Faculty Senate 
meetings. The quality of education has been a 
topic for discussion at most meetings of 
Academic Council the past two months. 
As chief academic officer of the University, 
Dr. Rothe has also discussed the problem at 
departmental meetings. The ensuing dialogue 
has included comments on everything from 
senior essays to student evaluation of 
professors. 
"If we are to assure a quality education at 
Bowling Green, we have to put the emphasis 
on competency," Dr. Rothe says. "We need to 
define what is expected of a student for suc-
cessful completion of a course, a major, and a 
degree program." - · 
But the question that always seems to come 
up is "can we state our· expectations ob-
jectively?" and "how do you measure a 
student's competency?" · 
Dr. Rothe points out that a professor per-
forms two opposing roles when he is both tutor 
and examiner and has suggested that testing 
procedures be carried out on a departmental 
basis. 
In Academic Council discussions, the 
possibility of evaluating students at the junior 
or senior year was suggested - particularly 
to test the students' communications skills. 
One method of doing this would be the 
requirement of satisfactory completion of a 
senior major essay for graduation or for 
honors. 
' Some faculty members question the legality 
of preventing a student from graduating 
simply because of a lack of writing skills, 
while others say such competence on the part 
of Bowling Green's graduates is necessary to 
maintain our reputation as a quality in-
stitution. _ 
.. What is . defensible academically is 
defensible legally," Dr. Rothe maintains. 
"Maybe we're going from a democratic to an 
autocratic academy - and maybe we should 
be." 
"We got wrapped up in the emotions of the 
late 60s and early 70s and now we have to 
correct that," he notes. "We can't play 
charlatans to the idea that students ought to 
get something - namely a degree - for their 
money:" 
Whether or noi a senior essay is adopted, 
Dr. Rothe suggests that professors ask their 
students to do more writing: 
"It is important that our graduates have the 
ability to organize their thoughts and get them 
down on a piece of paper," Dr. Rothe main-
tains. "I believe that professors in all areas-
not just English- should grade papers on the 
basis of organization, content and clarity of 
expression." . 
But the grading system itself may have lost 
its "clout." College transcripts are becoming 
so crowded with As and Bs that honor 
societies such as Phi Beta Kappa are con-
templating raising their grade requirements 
in order to ensure the COI!tinued high quality 
of the membership. 
"The departments have to debate the 
grading problem," Dr. Rothe says. "We could 
keep the same system providing everybody in 
the department knows what it means and 
sticks to iL 
"An A should stand for truly excellent 
work," he R.Ointed out, "and an F should stand 
for failure, and we must expect that some 
students will fail." 
Dr. Rothe noted that grading should not be 
an independent privilege of the instructor. "It 
affects all of us when a professor misuses a 
grade," he pointed out. 
In the midst of most discussions on grading, 
the practice of student evaluation of 
professors invariably is mentioned. Many 
faculty feel the pressure of the evaluation 
p-ocess may cause them to give higher grades 
in order to please the students. 
"The question is not whether we need 
(cont. on page 9 > 
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MONEY: 
Ferrari predicts 
lean year ahead 
The 12-member advisory committee on the 
University's educational budget is currently 
struggling with a set of figures that is short on 
income and long on outgo. According to 
Michael R. Ferrari, vice president of resource 
planning and committee chairperson, the 
fmancial picture for 1976-71 is "more of the 
same." 
Dr. Ferrari noted that state appropriations 
-already cut two per cent last year- will 
probably be cut ~mother two per cent for .1976-
71 - a total cut of $1,000,000 over the bien-
nium. Pay increases for civil service per-
sonnel, mandated by the state but not fully 
funded, places another burden on the 
educational budget. 
"These two items, plus inflationary 
pressures, present a major financial problem 
~en. you want to. maintain a quality in-
stitution and keep average faculty and staff 
salaries in step with the cost-of-living," Dr. 
Ferrari said. · 
· Along with a cut in available state funds, the 
University is experiencing the same increases 
in utility bills as most homeowners, but in 
greater proportions. The recently-announced 
9.1 per cent hike in electric rates means an 
additional $8,000 per month on the Univer-
sity's bill. · 
"Next year, we expect to receive ap-
proximately $2.4 million in additional income 
from subsidies and fees, but our minimum 
high. priority claims total $3.6 million/' Dr. 
Ferrari explained. 
The advisory committee is working with a 
projected total income of approximately $43 
million, based on no further increase in in-
structional fees. 
"We're determined to,build a budget that 
will not include another fee increase," Dr. 
Ferrari said. "It is the intention of the Board 
.of Trustees and the University administration 
to keep our total fees as low as possible." 
He noted that if another increase is put into 
effect the University may become less at-
tractive to students. 
· ''There is one good reason for us to be op-
timistic," he said. "Bowling Green is still 
very· popular, based on our excellent 
academic reputation, and that reputation 
must be maintained." 
- The advisory committee has been meeting 
since January. The frrst two months of 
deliberations were spent studying sources of 
income and major requests for additional 
funding. Hearings were then held with th& 
Provost and the Senate Executive Committee. 
During the next few weeks, the advisory 
committee will meet with other ad-
ministrative officers of major budget areas to 
assess additional needs. The committee ex-
pects to present its recommendations to 
President Moore by April 1. · 
It is expected that the biggest single ex-
penditure fro~ the educational budget will be 
faculty and contract staff salary increases. 
The committee has already established ·a 
tentative faculty-staff salary increment pool 
of nine per cent, which would cost $1,700,000. 
The committee is assessing the implications 
Is there enough?. 
of such a salary increase in light of other high 
priority items. 
"Departmental operating budgets remain a 
serious problem, as they have not increased 
markedly for nearly three years," Dr. Ferrari 
said. "Our financial problems can be solved, 
but perhaps not to everybody's satisfaction. 
We'll have to rely on the good will and efforts 
of the entire academic community to sustain 
our vitality in the face of resource con-
straints." 
He said chances were slim that the state 
would increase funding substantially for 
higher education over the next few years. 
"Legislators are more hard-nosed about 
higher education, and more and more social 
service agencies are bidding for tax dollars. I 
only hope that we can maintain the sense of 
community at Bowling Green,' and ·that our 
fmancial dilemma will not cause one group to 
turn against another -a certain path to in-
stitutional collapse that we have observed 
elsewhere." 
·Reallocation of funds will be necessary, Dr. 
Ferrari said, to make each dollar stretch. 
New ways of doing things will be required. 
More areas will come under closer and more 
systematic appraisal regarding program 
effectiveness. Efforts in the development area 
will also have to be intensified to maintain our 
margin of excellence. In addition, there will 
be continued emphasis on faculty to seek 
external grant support for research and 
program development. 
The problem is further complicated by the 
fact that, in some areas, even maintaining the 
1976-71 budget at 1975-76 levels mav not be 
~sible. -
. "We simply must make some increases for 
equipment replacement- we'll just have to," 
Dr. Ferrari said. "But the rapidity with which 
we can make funds available will not meet the 
need. Some areas will just have to be deferred 
in the absence of external support." 
Members of the advisory committee on the 
educational budget include Joseph Biggs, 
management; Stephen Chang, geography; 
Ramona Cormier, philosophy; Clifford Long, 
mathematics; Bevars Mabry, economics; 
._ Mary Watt, physicalr education and 
recreation; Fred Pigge, director of 
educational research and services; Vic 
B3!est, graduate student representative; and 
Paul Addessi, Dennis Bottonari and NiCk 
Heggy, undergraduate representatives. 
Faculty salaries 
lo~ing ground 
The University's educational budget is 
expected to include a nine per cent increase, 
or less, in faculty salaries, despite a request 
for a 19.12 per cent increase by Faculty 
Senate. . 
But Genevieve Stang, chairperson of the 
committee that prepared ~e Senate's salary 
recommendations, .said she is not displeased 
with the nine per cent figure. 
"We are aware of the University's fmancial 
p-oblems .and we recognize the impact of 
reduced budgets in the operating and library 
areas," Dr. Stang said. 
"Our position is that faculty salaries are as 
important as classified salaries and support 
services such as utilities," she explained 
''They should not be looked at after 
everything else is taken care of." 
Dr. Stang, assoc. prof. of educational 
foundations and inquiry, heads the Faculty 
Welfare Committee. 1be committee made an 
extensive study of faculty salaries for the 
Senate's use in establishing a salary request 
for the coming academic year. 
The study indicated that the current mean 
faculty salary of $17,581 is worth $10,572 in 
terms of 1967 dollar value. However, mean 
faculty salary in 1967 was $11,252. 
Dr. Stang noted that the figures do not ·take 
into account the shift in the faculty mix since 
1967. 
"At that time, a larger percentage of our 
faculty was at the rank of instructor and asst. 
prof.," she said. "If this were taken into ac-
count, the figure would be even larger. 
"It would take a 12.2 per cent increase in 
average salary to catch up with the cost-of-
living, taking into account the present faculty-
mix," Dr. Stang said. 
The report also recognized the estimated 
increase in the cost to the University of in-
surance benefits for faculty and a ,projected 
7.0 per cent increase in the cost-of-living for 
the coming year. Together, the figures added 
up to 17.06 per cent increase which Senate 
recommended as their "minimal need" for 
1976-71. 
The Faculty Welfare Committee's report 
also recommended a .36 per cent increase for 
promotion, based on the current rate, and a 
1.7 per cent increase for merit, also based on 
the current rate. The total 19.12 per cent in-
crease would require an additional $2,390,046 
to implement. 
Figures used in the report were based 
primarily on data derived from the Faculty 
Salary Report of the American Association of 
University Professors <AAUP> and cost-of-
living information published by the Federal 
Bureau of Labor Statistics. 
The findings were approved by Faculty 
Senate on Feb. 3 and presented to the advisory 
council on the University's educational budget 
on Feb. 'Zl. . 
"We showed them the figures ·and said 
'Look, this is where ·we are,"' Dr. Stang ex-
plained. 
Administrators were already aware of the 
problem. Provost Kenneth Rothe explained 
the faculty salary situation to members of the 
Board of Trustees following their Feb. 12 
meeting. 
"The faculty have suffered a loss in ef-
fective buying power," he told Trustees. "In 
addition, teaching loads are higher by about 
five per cent." 
He estimated that the average faculty 
member works 58-59 hours per week, even 
though only eight or nine hours are spent 
teaching in the classroom. 
"The image of the college professor needs to 
be changed if we are to get any cooperation 
from the state in the form of increased fun-
... ding for faculty salaries," he added. "People 
think the professor teaches a few hours a week 
and does his own thing the rest of the time. 
They don't consider the time spent advising 
students, grading their work, and supervising 
laboratory work and other projects out of the 
classroom." 
Current faculty salaries at Bowling Green 
range from $9,000 at the instructor level to 
$31,500 at the highest paid professor level. 
AAUP figures indicate that Bowling 
Green's average faculty salary was fourth 
among the 11 reporting state institutions in 
·Ohio in 1974-75. 
•. 
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Music· :re 
By KATHY LEWTON 
Taking music to the people of northwestern Ohio i 
goal of Bowling Green State University's newly-init 
College of Musical Arts "music outreach" program. 
In its five-month exisfence, the program has token mu 
high school and college students, and families and 
of several northwest Ohio counties. 
While musical groups from the college hove long 
valved in off-campus performances, the music outreach 
gram is the first attempt to formolize and coordinate 
efforts. 
According to David Pope, director of the college's offi 
Public Mission, the outreach program is a way to " 
off-campus musical events ~o minimize cost and max 
effectiveness." 
'We decided to locate a place and send groups of 
formers to this specific place, rather than sending the g 
to many different locations." 
In its first year, the program actually come up 
places - Vermilion High School and the Firelonds 
campus in Huron - and 11 concerts and performances 
scheduled at these two locations during 1975-76. 
In fact, each group performed twice, once during 
time and once in the evening. At Vermilion, Vermilion 
School students attend afternoon performances, and the 
munity programs, which ore also held at the high ..... JJo. .......... 
presented during evening hours. . 
At Huron, the noon performance draws students from 
lands, while the evening program is for residents from 
and surrounding communities. 
To dote, the Bross Quintet, the Jazz lab Band and 
of Edward Marks, clarinetist, and Virginia Marks, 
have performed at Firelands. Upcoming are the 
_ ... _____ ... -.-- . -------~~-- - --
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ches out to the people 
Quartet, the Woodwind Quintet and an Opera Theatre per-
formance. 
Vermilion audiences have seen Opera Theatre productions 
of "Amahl and the Night Visitors" and "The Telephone," 
along with the Symphony Orchestra and a performance of the 
opera "Daughter of the Regiment," sponsored by the Firelands 
Friends of the Opera. The Jazz lob Band will perform late in 
March, including a morning performance for the junior high 
school and on April 21 the University Symphonic Band will 
open its spring tour at Vermilion. _ 
James McBride, director of tlie Office for Community 
Services at Firelands, and Frank Martin,· principal of Ver-
milion High School, have been instrumental-in arranging the 
music outreach series, and both cite good community 
response. 
Dr. McBride said that the Firelonds evening performances, 
pdmarily aimed at persons. in Ottawa, Huron and Erie 
counties, hove drawn persons from up ·to 30 miles away from 
Huron. 
"We hove been impressed with the cooperative attitude of 
the College of Musical Arts, and also with the large 
measure of cooperation and graciousness from the perform-
ing groups," he said. 
Tbe programs at Firelands ore offered free of charge, with 
funding for expenses coming from the student activities 
office and from private donations, administered through the 
community services office·. 
"The fact that the groups will come and perform for 
expenses only makes it possible for us to put on this pro-
gramming," he said. 
Dr. McBride said that the program, offered on an experi-
mental basis this year, has been increasing in popularity and 
"we certainly wont to continue the program next year if the 
college does." · 
The program has been similarly successful at Vermilion, 
where audiences pay for tickets for the evening perform-
ances. 
"It's on entirely self-supporting program," explained Mr. 
Martin. Ticket sales pay for travel and meals for the 
performers "so actually we're a no-budget operation." 
Mr. Martin noted that community response has been 
favorable, despite little local publicity. "It's a pretty small 
group effort so we can't do a lot of publicity," he said. 
"but we get great response." 
The major emphasis in the Vermilion area is to make the 
musical programs available to students who have shown 
quite a bit of interest so far. "They liked 'Amahl' and were 
very receptive to the orchestra," Mr. Martin said. 
Mr. Pope said that eventually the college hopes to locate 
five or six communities in which four to seven concerts can be 
presented each year. In January, Mr. and Mrs. James 
Dimling and Mr. and Mrs. Charles Webb co-hosted a 
Woodwind Quintet concert in the Webb home in Findlay. and 
the response from the 45 guests was enthusiastic. 
"It's a way we can better the lives of the general public 
and a way we can show the area how outstanding our 
College of Musical Arts is," said Mr. Pope. 
The outreach program also broadens the college's bose for 
recruitment as well as '_'providing substantial cultural enrich-
ment for our area." 
... 
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Legislation aids 
WBGU funding 
WBGU-TV will be getting a bonus on its 
earnings from the just completed- "Festival 
76" fund drive. The bonus comes in the form of 
federal funds authorized by Congress in the 
Public Broadcasting Financing Act of 1975. 
The Public Broadcasting Financing Act 
provides for the disbursement of up to $616 
million, over a five-year period, to the Cor-
poration for Public Broadcasting. 
The leg isla lion alc;o provides that $1 in 
Federal funds would be allocated for every 
$2.50 in non-Federal financial support. · 
According to Duane Tucker, director of 
broadcasting at WBGU-TV, the matching 
requirement is an incentive feature of the new 
law. 
••Jtcan actually help us raise funds at the 
local level," he said, "because we can tell 
potential contributors that, for every $2.50 
they donate, we will receive an additional $1 in 
Federal monies." 
The act, for the first time in history, 
guarantees public broadcasting a financial 
base on which to operate with some degree of 
foresight and security and gives CPB the lead 
time necessary to make decisions with regard 
to upcoming programming. · 
The bill provides for allocation of up to $88 
million for fiscal year 1976. CPB is required to 
disburse_ not less than 40 per cent of the total 
appropriation to noncommercial stations. 
"Every station will be allocated a fixed 
amount, determined by a formula based on 
total non-Federal income received," ·Dr. 
Tucker explained. "So the more we can raise 
. ' the more we will receive from CPB." 
WBGU-TV stepped up its fund-raising ef-
forts in the fall of 1974 with_ the hiring of 
Kathryn ·warder as direct~f program 
development. 
Ms~ ··warder. directed -such events as 
"Festival76" and the WBGU-TV auction and 
assists in obtaining corporate and business 
funding. 
Under her leadership, "Festival 75" raised 
pledges of $55,000 from more than 3 500 
viewers. The goal for this year's camp~ign 
was $100,000. _ 
.. Festival 76" was aired on Channel 57 for a 
two-week period beginning Sunday, March 7. 
Requests for donations to the station were -
sandwiched between special shows selected to 
show the range and potential· of non-
commercial television. 
Programming included documentaries 
award-winning films, concerts, ballet and 
wildlife shows. 
Vol';lnt~ers from various community 
orgamzations throughout northwest Ohio and 
around Fort Wa}rne, Ind., assisted in taking 
pledges over the phone from viewers. 
The station's auction in the fall, "Hello 
Good Buy," was WBGU's frrst such effort and 
will be repeated next year, although Dr. 
Tucker says there wasn't much of a profit. 
"An auction is an expensive venture in 
terms of the costs of•camera crews and 
personnel," he pointed out. "We weren't even 
sure we would make any profit at all, since we 
do not serve a large metropolitan area." 
The two-day auction disposed of $16,000 
worth of donated goods for a total of $12,947 
rut Ms. Warder said the amount "just covered 
costs." 
"We need more time to recruit volunteers 
and obtain donated goods and services," Dr. 
Tucker said. "While we didn't make a profit, 
we didn't lose on it either. The auction 
fostered a great deal of public interest in the 
station." 
The auction will beheld again in November 
with Trevor Phillips, director of experimentai 
studies, as chairperson. 
Dr. Tuc~er n~ted ~at, although ,Yle Public 
Broadcasting Fmanc1ng Act authorizes $616 
million, President Ford urged Congress to 
appro~ri!lte funds at a lower level- totaling 
$410 m1ll1on over the five-year period. For this 
year, he suggested an appropriation of $70 
million instead of $88 million. · 
Congress is not expected .to act on the ap-
propriation until May or June, and CPB is 
hop1ng to persuade Congressmen to ap-
propriate the full amount. . 
. "Then all of us have to work to raise enough 
m local funds to qualify for the schedule of 
year-by-year increases in the bill," Dr. 
Tucker said. . 
He pointed out that the United States is far 
behind Canada, Great Britain and Japan in 
the number of dollars per capita spent on non-
commercial broadcasting. 
"We need more money to provide the 
quantity and quality of programming we all 
kn~w this country is capable of producing," he 
sa1d. 
Federal-monies awarded under the new act 
will not be funneled to WBGU or WF AL radio 
stations, since neither meets the 
qualifications for CPB membership. 
J-School renews 
director search 
The. School of Journalism's search .for- a 
director went into its second round this month 
when Provost Rothe refused to accept the 
search committee's recommendation that 
John Boyer, acting director of the school be 
. ' g1ven permanent appointment to that 
position. 
Dr. Rothe's decision was based on the 
failure of the original search committee to 
adhere to the provisions of the University's 
Equal Employment Opportunity Policy 
Statement and Affli'IIlative Action Program. 
. It was learned that Dr. Boyer, as a can-
didate for the position, met with the search 
committee on Jan. 12, while other candidates. 
forth~ position did not have the opportunity of 
personal, on-campus interviews. 
"We ha':'e not seen willful or c·oordinated · 
attempts to distort or subvert the intent of our 
Affirmative Action Policy,'' Dr. Rothe pointed 
out, "but mistakes of whatever nature which 
lead to culpability have need of clear redress 
and it is my duty as provost to ensure that 
such r~ess occurs when appropriate." 
Provost Rothe declared the initial search 
null and void and charged Karl Vogt, dean of 
the College of Business Administration with 
the fprmation of a new screening comntittee. 
The. Provost also noted that off-campus 
finalists for the position could not possibly be 
evaluated properly without the benefit of 
personal interviews. 
A committee has been formed and is 
readvertising the position both locally and 
nationally. 
The committee has been instructed to select 
no fewer than three and no more than six 
candidates who will be interviewed on 
campus. 
The tenured and probationary faculty will 
be asked to express their majority 
preferences and indicate their first choice 
along with at least one other candidate ac: 
ceptable to a majority of the Journalism 
School faculty. 
Members of the new screening committee 
include Joseph DelPorto, John Pettibone, 
James Gordon, John J. Black and Emil 
Dansker, all Journalism School faculty 
members; Marie Hodge, asst. to Dean Vogt; 
Sheldon Halpern, vice provost for faculty 
affairs; and Joe Wollet, Barbara Coulter and 
Cindy Smercina, all students in the School of 
Journalism. 
Mrs. Hodge is chairperson of the new 
committee. 
David Conte 
Junior receives 
Fulbright a~ard 
David Conte, a junior music composition 
major at the University, may be the first 
Wldergraduate student at the University to be 
awarded a Fulbright Scholarship. 
The scholarship, which will provide 
assistance for private lessons, a maintenance 
allowance and travel expenses, will allow him 
to study with Nadia Boulanger, teacher of 
~nard Bernstein, Aaron Copland and other 
noted musicians. 
- On campus he has studied with Ruth 
Inglefield, a former student of Miss 
Boulanger, and last summer he also studied 
with Miss Boulanger. 
In addition, Conte has spent two years as a 
teaching assistant in the music composition 
and history department. 
Three of Mr. Conte's compositions have 
been published, and one has been selected for 
the Ohio Music Educator's Association Choral 
Competition List for 1976 and will be per-
formed at tbe Music Educator's National 
conference later this month in Atlantic City, 
N.J. . ''· > 
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STRS officials 
discuss benefits 
University faculty members of all ages 
explored the world of retirement at a seminar 
sponsored by the Faculty Welfare Committee 
of Faculty Senate on ~eb. 16-11. 
The seminar was so popular that some 
sessions were repeated March 11 and another 
is being planned for. the fall quarter, ac-
cording to Genevieve Stang, committee 
chairperson. 
C. James Grothaus, asst. executive director 
of the State Teachers Retirement System 
<STRS> of Ohio, was a speaker at the 
February meeting, along with Emily Leedy, 
of the Ohio Bureau of Employment Services, 
who talked about second careers for retired 
faculty. · 
Dr. Grothaus discussed STRS benefits and 
then talked with faculty members in in-
dividual conferences. 
More than 100 persons took advantage of the 
individual conferences. Dr. Grothaus and two 
counselors from his office in Columbus 
established a telephone hook-up to the com-
puter in the STRS office and used microfiche 
readers to obtain specific information about 
the faculty members counseled and their 
qualifications for retirement benefits. 
The seminar also. included a talk by Mark 
Asman, asst. prof.,· quantitative· ai:uilysis ·and 
control, about "Tax Planilfng for 
Retirement." 
Dr. Asman's talk was repeated at th~ March 
11 session, along with 29 more individual 
conferences for faculty members who were 
unable to arrange an appointment af the first 
seminar. · 
Added to the March 11 ~eeting was another 
aspect of retirement- Social Security~ lloyd 
C. Borer, social s~wi~ :a~i~~tratOr, ·was 
f.\le speaker on . ~a~ topic, explaining how 
faculty could qualify for bOth Social SeCurity 
and STRS benefits. 
FDPIC cites 
opportunities for 
facultY exchange 
Faculty members who are looking for a 
change in scenery for an academic quarter or 
year may wish to consider faculty exchange. 
According to Ronald Stoner, cPairperson of 
, the Faculty . Development · Program : Im-
plementation Committee <FDPIC>, ex-
changes can involve a minimum of in-
convenience and hardship, since houses can 
often be exchanged, too. · 
The Ohio College Association, working with 
a small grant from the Ohio Board of Regents, 
established an ,intrastate exchange program 
last year, but only one faculty exchange has 
occurred thus far. 
Faculty members should contact Sheldon 
Halpern, vice provost for faculty affairs, for 
details and assistance in arranging exchanges 
with faculty in other institutions, both public 
and private. 
' Faculty interested in interstate and in-
ternational exchanges may wish to register 
with the Faculty Exchange Center, Box 1091, 
Lancaster, Pennsylvania, 17604. The FEC 
annually publishes a catalogue listing names, 
addresses, disciplines and employing in-
stitutions of persons interested in DeJ!Otiatim! 
exchanges. These include the United States 
and 24 foreign countries where the language of 
instruction is English. ' 
Faculty can be listed in the 1976 FEC 
catalogue by submitting the appropriate 
information and a $10 registration fee. The fee 
entitles the registrant to receive a list of all 
other registrants in his or her discipline. 
The American Council on Education also 
encourages exchanges through its National 
Visiting Faculty Program. The ACE 
Cooperative Personnel Exchange serves as a 
national clearing house for the exchange of 
both faculty and administrators. To register 
with the ACE, appropriate forms must be 
submitted before May 1, 1976. More in-
formation about this program may be ob-
tained from Dr. Stoner. 
Faculty members not interested in ex-
changing jobs, but wanting an inexpensive 
vacation, may contact Faculty Home Ex-
change Service, 38 Meadowood Rd., Storrs, 
Conn., 063i8. The FHES publishes a yearly 
directory in May. A subscription form, in-
cluding a description of your family and the 
home you are offering for exchange, must be 
submitted along with a registration fee before 
March 28 to be included in the 1976 directory. 
Academic standards 
<cont. from page 4> 
student evaluations, but rather how we use · 
them," Dr. Rothe says. "They should be used 
for more diagnostic and development func-
tions than for salary and tenure analysis." 
An ad hoc committee of Faculty Senate is 
currently studying the use of evaluations and 
faculty attitudes~ toward them. 
Senate also sponsored a forum on grading in 
the fall and plans a similar program this 
spring. 
. A subcommittee of Academic Council 
studied the areas of communication skills. 
and other studies will be undertaken in an 
effort to ·deterniine causes of the "quality 
dilemma" and possible solutions. 
"The simple fact that we are discussing 
quality has the effect of raising consciousness 
about the issue," Dr. Rothe says. "But we 
must not talk: it to death and then do nothing." 
"We have to level with the high schools so 
they know what we expect of their college-
bound students," Dr. Rothe says. "But we 
aren'.t blameless. Mter all, we did produce 
their teachers." 
The state department of education has 
established new standards for the cer-
tification of teachers, requiring more field 
experiences. In addition, there is an in-
creasing number of in-service courses and 
graduate level courses to help teachers in both 
elementary and secondary schools to upgrade 
themselves. 
Prairie Margins 
The latest issue of the official un-
dergraduate literary magazine, Prairie 
Margins, formerly Inks tone, was released last 
week and is available at all area bookstores 
and downtown merchants for 50 cents. 
The name change reflects a move toward a 
more professional publication in both format 
and content, according to David Teisler. 
fiction editor. 
The magazine solicits serious literary 
works from any University under~aduate 
student, regardless of the major area of study. 
Persons whose articles are published in 
Prairie Margins usually receive nothing more 
than two copies of the magazine and the 
satisfaction of being published. However, the 
University Alumni Association presents 
awards in the spring for the best fiction and 
poetry writing. 
Adviser Robert Early, asst. prof. of 
English, said the magazine is trying to 
;become a Q':Ulrterly publication instead of 
• 
Faculty offered 
exchange grant 
A special grant of up to $1,500 1s being of-
fered to a University faculty member who 
wishes to spend the summer or the 1976-77 
academic year in advanced study. 
The grant is available through the Faculty 
Development Implementation Committee 
<FDPIC>, which is interested in providing 
opportunities for continuing faculty to develop 
new directions in their careers. 
The committee also supervises annual 
short-term grant awards to support classroom 
instruction, directly or indirectly. Last fall, 28 
development grants, ranging from $150 to 
more than $1,000, were awarded to faculty 
members to support their attendance at 
seminars, workshops and short courses or 
finance other types of study that could lead to 
the enhancement of their professional 
capabilities and improve their performance 
as faculty members. 
Another 35 speed grants, averaging $100 
each, were awarded in direct support of 
classroom instruction and financed purchase 
of educational materials, class field trips. or 
faculty study directly related to a specific 
course. 
Unlike the short-term grant program, only 
one grant is available in the special advanced 
study area. It is designed to cover expenses 
associated with advanced training, including 
travel, tuition, books and supplies. , 
As a prerequisite, applicants must submit 
evidence that, following completion of the 
advanced study, he or she will be offered, and 
will accept, an opportunity to serve in a new 
capacity for at least one-third time during the 
following academic year. This opportunity 
could be teaching in a different department 
with high student demand or providing ser-
vices in some other area of institutional need. 
Since the grant is designed to improve the 
University's continuing faculty, only those on 
tenure may apply. Applicants are expected to 
remain on the Bowling Green faculty full-time 
for at least two years following completion of 
the advanced study program. 
The deadline for submission of applications 
is April 1. 
Applications should include a description of 
the applicant's currently-assigned duties. 
description of the planned study program and 
a budget. 
Complete guidelines can be obtained from 
departmental internal grant liaisons; Sheldon 
Halpern. vice provost for faculty affairs, or 
from Ronald Stoner. FDPIC chairperson. 
now available 
coming out only once per school year. as in the 
past. 
Prairie :\largins is edited by a staff of eight 
students, headed bv Lvnn Fleischman. a 
senior creative writing major. and is funded 
by the English publications committee. 
Submissions for the spring issue \\ill be 
accepted until April 9 at the English Ad\·ising 
Office, 315 University HalL 
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Students find 
opportunity in 
NSE program 
Bowling Green State· University students 
now have another opportunity to "get away" 
while still completing their degree at the 
University. · 
Through the National Student Exchange 
<NSE > program, students can attend any of 
the 25 member institutions across the nation 
without paying out-of-state fees. 
Students from other institutions are also 
able to study at Bowling Green. Exchange 
students pay tuition either at their home in-
stitution or in-state fees at the host school, 
depending upo~ the payment plan the schools . 
have arranged. 
Bowling Green is the only school in the state 
which currently participates in the program. 
Nine more schools from California to New 
York are currently being considered for 
membership in the program. 
Eight Bowling Green students are currently 
studying at NSE schools including the 
University of Hawaii, Oregon State Univer-
sity, and the University of Utah, according to 
Trevor Phillips, director, and Mary Dapogny, 
admin. asst. in the Experimental Studies 
Office, which coordinates the exchange 
program here. 
By the end of the 1975-76 academic year, the 
frrst year Bowling Green has participated in 
the N&E program, 13 University students will 
have studied at- other NSE schools~ and 14 
students from schools across the country will 
have attended Bqwling Green. 
Many students who come to Bowling Green 
look upon the exchange as an opportUnity to 
get away, but· their specific reasons for 
choosing the Uni~ersity vary. 
Norm Becker, a sophomore arts arid letters 
major from the University of Oregon, said he 
came to the University because it is centrally 
located, affordable and has a higher academic 
standing than ~ther schools. 
He pointed out that there is more diversity 
in courses at his home school since most 
classes only meet _three hours per week and 
students take more courses per quarter. 
However, at Bowling Green, he noted, "you 
get more into courses - you're more-
knowledgeable abOut the Subject" at the end 
of the quarter. For this reason, he feels 
Bowling Green's classes are more deman-
. diilg. 
Amy Jayne Lander, a student from the 
University of South Florida, came to Bowling 
Green beCause of its Latin American Studies 
Jrogram. 
"I also knew some people who had gone 
here and were pretty happy," she said. 
Rich Seven, also from Oregon State 
University, said the University" of South 
Florida was his first· choice school, but 
decided to come to Bowling Green as a second 
choice "because I heard Bowling Green had a 
fairly good journalism program." 
_He commented that people at Bowling 
Green were basically the same except in their 
_ orientation toward outdoor activities. He 
attributed Ohioans' tendency to stay indoors 
to somewhat leSs favorable weather con-
ditions here. · 
Among the drawbacks students mentioned, 
besides Bowling Green's weather, were the 
extra travel expenses to and from home, but 
most agreed that the experience was worth 
the extra cost. 
In order to participate in the NSE program, 
a student must have a 2.5 accumulative grade 
point average and be a sophomore or junior 
during the period of exchange. Students are 
expected to participate in the program for an 
entire academic year, although some students 
have arranged to participate for only part of a 
year. 
Students must apply through the Ex-
perimental Studies office, which matches the 
student's fll"St, second and third choice 
schools with openings at other schools during 
a March conference. 
''The idea is, we don't want all students 
from the same institution, said Dr. Phillips, 
who is also the area representative to the NSE 
executive council. 
"We want to bring in students with dif-
ferences to rub shoulders with students in the 
dorms,'' he said. 
Hof organizes 
advisory board 
Fifteen students will be advismg James 
Hof, vice president for publi~ services, on 
improving both internal and external 
relations at the University. 
The panel, called the University. R:el~tions 
Advisory Board, was formed by Mr. Hof 
because he saw_ "a . great . need for an 
organization which unders_tapgs .. the. im-
portanc~ of. communication and can wor~ to 
remove the barriers that prevent· an_ eff~tive 
flow of information." . 
Students choSen for URAB ·are a cross-
section of the . student community who Will: 
"keep an ear _out" for present and potential 
problems among University groups, and 
between students and administrative office. 
Areas which the board may look into ·include 
encouraging feedback on Academic Calendar 
proposals or improving student relations with 
the registrar's office. · . 
·Students on the bOard will take the concerns 
which they .hear expressed by others· on 
campus and direct ·these concerns to the. 
proper University departments, . ad-
ministrative offices or students' groups to find 
out the "why" of a situation. URAB members 
will then be responsible for relaying· tlie in-
formation back to the student population. 
.Mr. Hof pointed_ out, ~owever, _tqat the 
group will not only . concentrate on problem 
areas, but will also make ·an effort to identify 
and publicize effective . and beneficial 
programs. 
. Many times, he noted, student groups· or 
administrative offices make an effort to 
improve a particmar situation, but receive no 
positive feedback as a result of the effort, so 
the program is discontinued. Even though 
students appreciated the service, their · 
feelings were not made known. Com-
municating these feelings will also be a part of 
URAB's job. · 
"We are not trying to replace SGA," Hof 
emphasized. URAB is designed primarily to 
give student input at the administrative level 
through the vice president for public services' 
office, he said. 
In order to keep the board operating 
smoothly from year to year, students have 
been chosen from each class. New members 
will be chosen to replace graduating seniors 
or inactive members each year, based upon 
the student's representation of campus in-
terest groups. 
Student coordinators for URAB are Bar-
bara Coulter, student assistant to Mr. Hof, 
and David Kimpel, a senior public relations 
.major . 
• 
., 
Newsmakers 
The Bowling Green Brass Quintet, which 
includes College of Musical Arts faculty 
Edwin Betts and Geor~ Novak, trumpet; 
David Rogers, French horn; David Glasmlre, 
trombone, and Ivan Hammoad, tuba, was 
selected to perform at the Music Educators 
National Conference in Atlantic City, N.J., 
this month. 
N. William Easterly, assoe. prof. of biology, 
has just completed a book which identifies, 
describes and illustrates 146 trees and shrubs 
found in Toledo's Oak Openings park. 
Briant Hamor Lee, asst. prof. of speech 
communication, has been appointed chair-
man of the regional and state play excerpt 
competition of the Ohio Community Theatre 
Association COCTA>. 
Deanna Radeloff, asst. prof. of home 
~economics, and Rosalind Charlesworth, asst. 
prof. of educational foundations and (nquiry, 
will conduct a workshop on Math Experiences 
for Young Children March 27 at the University 
of Michigan at Ann Arbor as part of the fifth 
annual Early Childhood Conference, spon-
sored by th~ university. 
. ·Emma L. Fundaburk, assoc. prof. of 
economics~ has submitted ~titions to the Ohio 
secretary of state to have her name placed on 
the ballot for the 1976 U.S. Senate election in 
No\rember a5 an independent candidate. 
: . 
A revised version of ''Accidents Will 
Happen," an improvisation for musicians, 
dancers and: audience by· Donald M. Wilson, 
·assoc. prof. of music composition and history, 
was performed for the firSt time- at the In-
. · terloehen .Arts· Acadeiny New Mu5ic-Theatre 
Conc~r~. ·· 
Chuck Evans, · asst. · prof. of art, ·is the 
design~ of a-jewelry pendant included in the 
"Invitational Metals '75" exhibition which has 
been touring the country and is currently 
being shown in Melbourne, Australia, at 
: ~ ~e~h9urne sta~ :College. - . : . 
-
. ~chael. ~~en, assl prof. of popular 
culture, will be faking a· leave of ·absence 
· during the 1976-77 ·academic· year to ,study as 
one of 20 selected fellows at the Nalional 
· Humanities . Institute at the UI;liverSity of 
Chicago. · 
Donald D. Simmons, assoc. prof. of legal 
studies~ recently a~ounced his candidacy for 
the office of Wood County Common Pleas 
Court judge. 
Robert Romans, assQC. ·prof. of biological 
~ences, was chairman of the·recent one-day 
geobOtany_ conference which attracted 125 
botanists, geologists; paleobotanists and . 
palynologists from the Midwest. ·Jayne 
~orsyth, prof. of geology, assisted Dr. 
Romans in arranging the-conference. 
"An Introduction to Probability Theory and 
Mathematical Statistics" by V.K. Rohatgi, 
prof. of mathematics, has been chosen as an 
;_ t 
; . 
alternative selection for April by the Library 
of Science Book Club. 
Recently-retired lacrosse coach Mickey 
Cochrane has been appointed to a three-year 
term on the NCAA Lacrosse Rules Com-
mittee. 
Pianist Jerome Rose, artist-in-residence, 
recently presented a faculty recital as a 
prelude to his appearances at Concergebouw 
in Amsterdam and with the New Philhar-
monic Orchestra at the Royal Albert Hall, 
LQndon, this month. 
Bonadine R. Woods, asst. prof. of home 
economics, recently conducted an _in-service 
training session for home economics agents 
from northwest Ohio to update them on tex-
tiles and home furnishings. 
Five home economics departm-ent faculty 
are helping plan the 1976 statewide meeting of 
. the Ohio Home Economics Association, to be 
held March 26-27 at the Perrysburg Holiday 
Inn. 
Edith Andrews, prof., is co-chairperson of 
the convention. Bonadine Woods, asst. prof., 
is chairperson of the evaluation co~~itt.E:e, 
while Mary Lee Glenn, asst. prof., IS chair-
person of the hospitality, hostesses and tours 
committee. . 
· Lois Renker, assoc. prof., is co-chairperson 
of the meals committee, an<:I Deanna 
Radel off, asst. prof., is co-chairpe~on of the 
publicity committee. . . 
The department will also sponsor a pre-
conference workshop on adolescent parents 
and newborn health on March 25 at the con-
vention site. · · 
Marilyn Perlmutter, asst. l?r~f. of ~peech 
communication was a participant m the 
Clyde Lyceum Series wh~ she ~ticipated 
m· a: panel on the role of ~omen 10 the near 
furure. - . 
She also recently presented a workshop on 
"Voice Disorders in School-Age Children," 
sponsored by the Special Education Regional 
Resource Center in Athens. 
Deaths reported 
: One University. $taff !llemQer: _cil)d. an 
emen~ . profe5.$0:r. Ju!v~ _died ~ .the . past 
r month~ . . . . . . . . . . . . . . 
- · · ·university _architect Richard F. Brown ~ed 
· · at liis home March 5 - the victim of an ap-
parent heart attack. 
Mr. Brown, 55, had been associated with the 
· Uhiversity since July, ·1962. As Univ~ity 
architect he coordinated many of the building 
projects 'on the campus, ~c!u~g_ _th~se 
during· the University's ten-year bUilding 
boom" from 1962-1972. . ·. . . . -. 
He· ·also · helpeq _ d~iW!. inilch . of. . the 
renovation work oil the campus, including the 
maiD auditoriUm in . Uiliversity. ·aall .. and 
. reconstruction 'of the red. brick: ~~Dlouse 
· that has become · th~ Educ~tional 
Memorabilia Center. . · 
Mr. Brown was a native of Lakewood and 
received his bachelor of architecture degree 
from Ohio State University· in 1951. He was 
licensed to· practice circhitectUre. in Ohio in 
. 1953 .. 
He is survived by his wife, the former June 
Siddal and two daughters: Mrs. Schellie 
Suddath and Mrs. Pamela Demario, all of 
Bowling Green. 
Ross Rowe, emeritus professor of 
education, died Tuesday, Feb. 17 in North 
Port Charlotte, Fla. 
Dr. Rowe was a member of the special 
education faculty from 1965 until his 
retirement in 1975. During that time he helped 
develop preparatory programs for teachers of 
handicapped children at both the un-
dergraduate and graduate levels. 
He held degrees from the University of 
Idaho and the University of Oregon. 
Employment 
OP-P-Ortunities 
All inquiries should be sent to the person 
indicated below at Bowling Green State 
University, Bowling Green_. Ohio, . 4:J:403. 
unless otherwise noted. For JOb descnpbons 
of faculty and staff positions, contact the 
Coordinator of Human Resources, 233 
Administration Bldg. For claSsified positions, 
check the posting of bulletins from _Per~nn~l 
Services. Bowling Green State Uruversity IS 
an equal opportunity employer. 
Instructor of physical education and coach. 
To teach general and-or majo~ phrsic:al -
education classes and coach women s ~­
tercollegiate sports. Masters degree. m 
physical education plus three years' teaching 
experience required. One year replacement 
for faculty member on leave, 1976-77 
academic year. Sala_ry approximat~ly $1~,000 
depending on expenence and quah~cabons. 
Contact Bernice ... Waggoner, chairperson, 
department of physical education and 
recreation, by April 15. 
Asst.-assoc. prof. of marketing. To teach 
undergraduate and graduate marketing 
courses. Doctoral degree and flexibility to 
teach in several areas of marketing required. 
Some practical marketing experience helpful. 
Available September, 1976, for 1976-77 
academie year. Salary competitive. Contact 
Maurice Mandell, chairperson, department of 
marketing. 
· · Asst. prof. of kinesio!ogy-exe~cise 
· physiology specialist .. To teach ~ profess~o~ 
prep_araUon program, inc!u~mg ach!Ity 
courses and coach a women s mtercolleg.ate 
team. Doctoral degree plus _three years' 
teaching experience at college level. Tem-
porary contract available for 1976:77 
academic year. Salary ~ $12,500 depending 
up(>n experience and qualifications. Contact 
Bernice Waggoner, chairperson, departme~t 
of physical education and recreation, by April 
15. 
· Asst. prof. of legal studies. J~ doctorate, 
membership in state bar and two Y.ears of 
~ practic;e, two· years'. experience teac:hin~ in 
- law and health care area and pubhcabons 
required. Send full credentials to Milton 
Wilson, chairperson, depar~ent of legal 
studies. 
Teacher education specialist in health and 
physical education. To initiate and coordinate 
field-based programs in total pro!essional 
. ·programs of department. poctorate ~ health 
··and-or physical education, . teaching ex-
·perience at college l~vel, minimum of three 
years' experience in. public ~ools a!ld-or 
· recent field-based experience highly 
·desirable. Academic year contract available 
. sept: 15 with possibility of summer teachi~g 
appointment Salary commensurate wtth 
· experience and preparation. Contact Robert 
Keefe search chairperson, health and physi~ education department, by April 15. 
Research associate in sociology. To work on 
two-year project on f~mily for~a~on _in ~e 
·early years of marnage. SJM:Ctalization. m 
~ocial demography or family planmng 
desirable, with strong background in 
statistics and data processing. Available June 
or september. Salary competitive. Sen~ vita, 
transcript and letters of recommendation to 
Arthur G. Neal, department of sociology. 
Asst. prof. of statistics. To teach and do 
research in comprehensive undergr~~uate 
program in stati_sti_cs an~ _masters of sc1e~ce 
in applied statistics <Jomt p~ogram w1th 
mathematics department>. Applicants should 
possess doctoral degree and exhibit strong 
research interests. Available September. 
Salary very competitive, commensurate with 
- training and experience. Contact Cha~les. F. 
Molt, chairperson, department of quantitative 
analysis and control. 
Instructor or asst. prof. of career education 
or industrial education and technology <2>. 
Duties include teaching associate degree 
courses in manufacturing technology or 
engineering design . techn~logy an~ bac-
calaureate courses in mdustrial education and 
technology. Must assist career educ~!ion 
chairperson in publicity and ~ect:Uihng, 
maintain lab equipment and.supervise mterns 
and assistants, and serve on college a~d 
departmental committees. Masters degree m 
industrial education, industrial technology, 
engineering technology or engineering 
required, plus planned program to obtain 
terminal degree in above programs and 
ability to teach req~ir~d. Profess~onal 
engineer's license plus stgruficant expenence 
may be substituted. Available Sept. 15. Salary 
open. Contact chairperson, search committee, 
industrial education and technology depart-
ment, Firelands Campus, Bowling Green 
State University, 901~ye Beach Road, Hw:on, 
Ohio, 44839, by April 30. 
Publications designer. Responsible for 
graphic design and production of imished art 
and camera-ready keylines for nearlr ~ 
University publications. Will also assist m 
other graphics projects. Must have ba_chelor:s 
· degree in art or design, and .ex~nence m 
graphic preparation of pu~hcatio~ fr~m 
concept to completion, including specification 
of paper and type. Available April 19, 1976. 
Salary commensurate with experience. 
Contact Anne R. Crawford, director of 
publications, by Ap_ril 10. 
. 
Director School of Journalism. With demonstrat~ administrative and teaching 
ability and professional media experience. To 
direct 700 students and ten faculty in broad-
cast, public relations, . news~ ling-editorial. 
magazine, and photoJournalism programs. 
Earned doctorate preferred. Start July 1. 
1976. Send nominations, applications by April 
19, 1976. to Marie R. Hodge, chairpe~son. 
Search Committee. College of Busmess 
Administration. 
• 
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Grants and 
Scholarshi~ 
Five television programs on the right to live 
and the right to die are being prepared by 
Thomas Attig, instructor of philosophy, and 
Pat }41tzgerald, director of instruction at 
WBGU-TV. 
The project is funded in part by a grant of 
$14,005 from the Ohio Program in the 
Humanities, a state-based program of the 
National Endowment for the Humanities. The 
University Center for Personal Development 
has also contributed $1,000 to the project. 
Issues to be examined center around 
present and future ethical problems arising 
from developing medical technology. 
Specific issues to be examined in the first 
program, a documentary, include competition 
for limited resources to keep persons alive, 
our capacities to keep people alive by use of 
extraordinary means, and legal, medical and 
humanistic definitions of death. 
Following the documentary will be a series 
of three humanistic lectures by Richard 
Wasserstrom, prof. of philosophy and law at 
the University of California at Los Angeles 
<UCLA>. 
The lectures will be taped on April 9-10-12 
and rebroadcast at a later date. 
The last program in the series will be a 
panel on active euthanasia including Marvin 
Kohl, John Monagle and Karen Metzler, to be 
taped live on April 28 and rebroadcast. 
Mr. Kohl is author of The Morality of Killing 
and is co-chairman of the National Com-
mission for Beneficent Euthanasia. 
Mr. Monagle is director of the department 
of human values in medicine at St. Vincent's 
Hospital and Medical Center in Toledo. 
Ms. Metzler, a 24-year-old psychologist and 
r: \1 !? r· "J s r. n 1 1. r ~~ s 
I T LH~ "q v 
honors graduate of Baldwin Wallace College, 
. was born with multiple birth defects which 
have required more than 60 major operations 
in her lifetime. She travels around the country 
lecturing on medical ethics. , 
The entire series is scheduled for com-
pletion in late spring for broadcast over 
WBGU-TV and may be used for campus 
courses, including a philosophy course on 
death and dying, Mr. Attig said. 
BGSU Foundation - President's . Club, 
$1,500 for "Something Special" by Wallace 
DePue, milsic composition and theory. 
$500 for a religious arts project under the 
direction of Wallace DePue. 
Department of Health, Education anci 
Welfare, Office of Child Development, $32,117 
for Head Start supplementary training 1975-76'· 
under the direction of Clifford Brooks, 
Educational Opportunities Program. 
Public Health Service, $52,406 for a study of 
genetics and biochemistry of tumor induc~ion 
by Garret Heberlein, biology. . 
· Grand Valley State College, $3,759.26 for a 
College IV Intern under the direction of 
Richard Giardina, University Division . of 
General Studies. 
. . 
Gund Foundation, $1,000 for History Day '76 
under the direction of James Forse, history. 
Jennings Foundation, $4,000 for 1976 Jen-
nings Alumni, under the direction of Fred 
Pigge, education research and services. 
$16,000 for 1976-77 Jennings Lectures under • 
the direction of Fred Pigge. . 
Ohio Board of Regents, $40,600 for technical 
education equipment under the directior of 
Charles Stocker, Firelands. 
Toledo Edison . - The Cleveland Electric 
Illuminating Company, $12,571 for "Davis 
Besse Cooling Tower Bird Hazard'' under the 
· direction of William B. Jackson, biology. 
Paint Research Institute, $12,890 for a Pri-
Midos Program under the direction of 
Richard Crang, biology. 1 
"' 
.,. 
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"Special" opera 
premieres May 22 
What may be the first opera ever written for 
barbershop chorus and quartets will premiere 
May 22 at the Toledo Masonic Auditorium. 
"Something Special," by· Wallace DePue, 
assoc. prof. in the College of Musical Arts, is 
being produced by the Maumee Chapter of the 
Society for the Preservation and En· 
couragement of Barbershop Quartet Singing 
in America <SPEBQSA>, with the help of a 
$1,500 grant from the George Gund Foun-
dation of Cleveland. 
The opera will be presented as part of the 
Ohio College Bicentennial Program of the 
Ohio American Revolution Bicentennial · 
Advisory Commission . 
The Maumee Seaway Commander's Chorus 
and the University's Men's Chorus, both 
conducted by Richard Mathey, asst. prof. in 
the College of Musical Arts, will perform in 
the opera, along with two· international 
championship quartets; The Regents and The 
Happiness Emporium. 
Dr. DePue wrote the opera with the help of a 
$1,200 faculty research grant from the 
University. Earlier, he composed the opera 
."Dr. Jekyll and Mr. Hyde."· 
Tickets for "Something Special" are priced 
at $3, $4, and $5 each and are on sale now. · 
They may be obtained by writing to James 
Boyer, 2714 Burwell, Toledo 43609, or by 
calling 385-6965. 
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